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ABSTRACT ' )

: Results of the 1981-82 recruiting trends survey )
conducted.by Placement Services at-Michigan State University are J -
summarized. A cross-section of 428 businesses, industries, government
agencies, ‘and educational institutions were surveyed to determine
trends in hiring new college graduates, expected starting ,salaries,
campus recruiting activities, and other job market trends. It wa
found that.graduates. in certaip fields, particularly engineering' and
computer science, will be in high demand, 'while the demand has
leveled off or’'in some cases fallen off in some nontechnical fields.

For example, in education, there i great demand for science and math
teachers’, while many ‘elementary teachers cannot find jobs. Overall,
the demand for grad is expected to be about the same ag§ last
‘year, when 87 perce f the graduates found work within three months
of graduatéon. Salary offers to new graduates are expected to be

"about 5.2 percent more than offers to June 1981 graduates. The
highest startimg salaries will be paid to chemical, electrical, and
mgghanical engineers, who will earn an average of more than $22,000

, pet yéar. The lowest starting salary offers are expected for . . ~
graduates from the sotial sciences, humas ecology, education, hotel

. ‘and restaurant, and communications figlds (about $14,000 to $15,500, [N
depending on the field). Master's degree graduates are expected to,
receive about $23,200 as a starting salary and doctoral degree o .

graduates are .expecfed to be paid about .$27,300. Recruitment of &
minorities and geographical differenges in overall findings are
tovered. -Survey questions are includedl, (sW) -
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I - Summary of ’ -

\ . RECRUITING TRENDS 1981-82
A Study of 428 Businesses, Industries, '

- Government Agencies, and ¢ . . .

Educational Institutions Employing
New Collefe Graduates,. ™ ) T

"» .
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A

This report is a summary of the eleventh annual Recruiting Trends survey condbcted by Placerient Services at
Michigan State University for 1981-82. A cross sction of 428 businesses, industries, government agencics, and _
educational institutions were surveyed fot this study. The results include informaten about trends in hiring new
college graduaXes, expected starting salarics, campus recruiting activities, and other related topics of interest to -
personnel direétors, placement staff members, educators, career counselors, and smd_ents. s
e JOB OUTLOOK FOR o
N GRADUATES OF 1981-82 - ’

Y ]
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Nationally, the overall empldyment picture fér new college graduates in 1981-82 is expected to remain approxi-
mately the syme as last year, keeping in mind that last year was tight, but 87% of the graduates had jobs within 3
months after graduation. The greatest changes are expected for recruitment of minority college graduates where
an increase of 3 to 4 percent is anticipated. For,worhén graduates, master's degree graduates, and all néw bache-
lor's-degree graduates, the job market will remain spproximately the same thf year 4s last year. This swongly
suggests that recessions do not affect the college .gradugf® employment market as much as the market for those
with less formal education. (Pages 8-13, 15-22, anfi 3208 ’ . '

Demand bé geographical area is more pronounced ¥@Y heretofore and the job markets are more clearly defined

geographicaliy. The Sunbelt continues to be the growth dres, the Midwest providing fewer opportunitics than be-

fore. This has resulted in a shift of manpower, especially in technical disciplines from the Midwest to the West

‘and Bouthwest. High technology, military oriented, and service mduistries provide the greatest increase in oppor-
.dﬁo ~ LY "

4 \d .

giand and campus .recruiting activity are eygpected to increase the most for computet science
; ¢ individuals, an increase of approximately 3 to 4 percent is anticipated. An increase of
approxifiiitelf 1°to 2" percent is expected for clectrical engineers, mechanical engineers, engineers of all types,
marketing/sales graduates, hotel restaurant and institution management graduates, and busimress graduates of all
* types. The slowest recruitment activity is expected for education, social science and liberal arts graduates,
mand is expected to remain approximately the same for all other academic majors prepared by colleges and uni-
' versities. (Pages 5-7.) - . .

‘ y

Overall, college salaries will increase about 5.2%. This is less than the inflation rate and again indjcates the devalu-,
ing of a college degree. This né.end has begn in evidence for over a decade. (Pages 23-25.) . . »
The highest average starting salaries this year (1981-82) will be paid to chemics,l engineers ($22,900), electrical
engineers ($22,450), and mechanical engineers ($22,315). Next will come metallurgi engimneers ($21,137), civil
engineers ($20,915), computer science majors ($19,763), and petroleum engineers (¥19,735). The lowest stacting
salary offers are expected for social science méjors ($14,112), human ecology. graduates ($14,579), edugation
graduates ($15,114), hotel restaurans and institution management_ uates ($15,195), and communiciions
majors ($15,514). (Pages 23-25.) ' N

0

i o - ) .
Master’s degree Yraduates are expected to réceive approximately $2§,203 as a starting salary,‘with the amount .

varying greatly by discipline. Dottoral degrée graduates are expected to®be paid $27,375. Exceptions to the salary
offers for master’s gnd doctordl graduates witt be MBA's with technical pndergraduate degrees who Will receive
much higher startirg salaries and also doctoral degree graduatesif engineering ficlds. (Pages 23-25.) *,

CALCULATING STARTING SALARY OFFERS .  .' < o
L

. N . . ¢ ~ B . ,
When calculating starting salary offers for new college gladuates, the surveyed organizations listed the chdidate’s
academic major, past working experiences, and degree level as the most important factors. Other factors recerving
some consideration were the individual's major grade point average, overall grade point averagd, aggressiveness,
institution of preparation, and campus leadership, activities. (Pagie 28.) .. K
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After an initial campus interijew, candidates can expect tv wail approximately 2 to 3 weeks before receiving a
response from must of che survayed employers. Most urganizations tecugnize the importance of responding afier
campuj interviews, since vrganizatiens that do not respond as matter of courtesy are viewed very unfavurably by
graduating students. (Pages 29-30.) F : ) , .-

.|  PRERECRUITMENT ACTIVITIES

¢
)

Reviewing resumes and credendals in placement offices is thé most important pre-recruitment activity accurding
o, the surveyed eqployers. Next on dheir list were walking with the placement office staff members, participating
i career days/fai
phofessors;staff members, visiting with studentsistudent groups, sending graduaces back o their campuses fot
recruiting and visits, and providing speakers for campus activides. (Page 31.) RN ’

; CHOOSING A JOB —- '

When choosing a job, a.qcor'ding to employers, graduating students were most concerned about quality of life
factors. Highest on cheir list of impurtant factors, accopding (o che surveyed employers, wote interesting work,
, promutivn and growth.in the organizad®n, and their gdpervisur s appreciaton of work dune. These factors were

followed in importance by .a fecling of being i things, guud wages, good wothing cunditions, employers
loyalty to empluyecs, and job $ecurity. Obwviously from this Iyst, starting salaries arc not always the must impot
,"tant considerations when graduating students choose jobs. (Page 45.) ’ ;

>

€

. SUCCESSFUL RECRUITMENT METHODS
Whenrecruiting new cullege Faduates, the surveyed cmpl&ymjndicatzd that campus interviewing was still the
most successful method. Next on cherr list of methods was referrals from current employees of their organiza

. tions, job listings with placement offices, and Wwrite-in applications. Less successful but sull beneficial, according
to these employers, were ref from college faculty members, walk-ins, and hires frum cduperative education
programs conducted by themr urgknizations, e pourest results were bbtained from referrals by cummunity
or@izations and job listing with employment ies, (Pages 4749.) .

N . O . TRAINING OF NEW EMPLOYEES ,
Training of new college hires ‘is an imporwant funcﬁi;n according to most of the surveyed employers. On the
average gppmximiﬁ%w 10 hours per week of training were given during the first 6 months on the job. Organ
rzatons providing the most training fur new college hires were the military, merchandising and retail services,
hotelssmotels and recreational facilities, printing and publishing services, and utilities. Organizativns providing
the least trainfng were education institutions. (Pagey 36-37.) :

-
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MEA_SURING JOB PERFORMANCE

Gerring results was the most imporsnt factor when evaluating the performance of new college hires, according to
the surveyed emplayers. Beyond this factor, they evaluate an individual on theit common sense, honesty and
integrity,-dependability, mitiative, developed work habits/hard working, rchiability, interpersunal skills, enthu
siasm, and judgment skills. Also listed were siotivation to achieve, adapuability , intelligence, decision making
skills,oral communications skills, cnergy level, problem-solving abilites, and attitude toward work ¥thic. Others
included menta] alermess, emotional cunuol, fleaibiliry, mam:ity, innuvative ideas, and responsiveness. (Pages

,}8-4-0.) . . .

Several professional activities were provided Ry vrganizations to their new ollege hires. These iiicluded on the
job traiming, formal waming by organization personnel, urientation sessions, and written materials provided by
the employing organization, Less frequéndy provide were seminars by professivnal organizations and classes
given by the employing organization, {Page 41.) | N L.

TURNOVEROF COLLEGE GRADUATES ’ .S

The percentage of new college hires leaving the surveyed organizations within the first 3 months were approti

mately 3% According to the surveyed employers, another 5% leave within the first 6 months, a.lg)thex 9%

within the first year. Within 3 years approximately 18% have left, and within 5 years spproximately 28% have

left. The percentages of engineering graduates leaving an organization were dightly lower. (Pages 4243.)
~ . .

o

seeking graduating students who have previously worked for their vrganizatons, meeting with,
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The.best salary and job classification benefits were received.by liberal arts and social science majors who were em-”
ployed with banking finance and insurance companies, educadonal institutions, elecrical machmery. and equip:

{ .
PARITY FOR LIBERAL ARTS/SQCIAL SCIENCE MAJORS
3 .

ment companies, glass paper pachaging and allied products companies, hotels motels and recreational facilities, |

and metchandising and retailing services. When working for these categories of employers, iberal arts and sucial
sciefice majors were able to reach parity in salary and job classrification when cumpared with technical graduates
five to ten years after graduation'in many businesses. (Pages 50-51.) . N - .

. I‘SVAI;UATION OF.RECR.UITERS ON COLLEGE CAM?USES"

When evaluating the effectiveness of their recruiters un college campuses, the surveyed employerS indicated that
results were primarily. measured by quality, numbers, retention, and success of individnals referred apd hired by
the recauiters. Other employers distributed vpinivn questionnaires tw interviewees to colleet therr comments on
the recruiter’s effectiveness. Still other employers relied on informal feedback and opinions of interviewees, gew
Hires, faculty/staff, and placement Office personnel. Especially important to the surveyed employers when evalu-
atipg recruiters was the quality of public relations generated by these individuals. (Page 53.)

\

* TIGHTER BUDGETS IN PLACEMENT OFFl(fES
. . Y N -
Placement offices are experiencing tighter budgets. When rating suggesdons for helping placement offices become
self-supporting, if necessary, the surveyed empldyers suggested that placement offices seek conwibutions from
«employers and foundations’as their strungest vption. They disagreed that employers should be charged an esta

blishxd fee for each interviewing schedulgun campus, that students should be chareged for registering with place

-

ment &ffices, or that students should be charged for interviews held with employers. (Page 57.y
. » . .

-
*

STARTING DISCUSSIONS OF CAREERS

Discussions of careers shauld begin as early as the eighth grade, according to the survg?ed employe% Sumc sug-
gested that discussion of carcers should l?egin even carliers (Page 58.) . 0 ’ .

£

5

PROBLEMS WITH CAMPUS RECRUITING ° ot

When listing their moust Persistent problems with college placement offices, the suryeyed eniployers cited the
lack of knowledge about careers and student’s lack of preparation for interviewing as the most serivus problems.
Employers also listed poér interviewing fadttities, probléms with un-campus parking, insufficient and overloaded
staffs and lack of organizativn and cvurdination. Gettifig the right students on their interviewing schedules wis
also mentioned. These employers-were scching the most skilled, realistic, highly-motivated, and confident indivi-
duals on their interviewing schedules. The employers wanted. to see high achievers without being overwhelmed by
unqualified candidatesy while keeping peace at the placement offices and maintaining a respectable image on
college campuses. These cmployers- offered several other suggestions for improvement of placemrent services
around the country. (Pages 55 and 59.)

B

WORK ENVIRONMEN:I\AUTOMATION
According to trends in the work cnvironment, it might be advantageous for high school and college students to
take additional courses in computgr sciences ordata prucessing. Surveyed employers indicated that an increase of
5 to 6 percent was eapected in the next 1'to 3 years in automated office processes. The greatest increases were
expected in computer applications, an inerease of 9 to 10 percent. Increases were also expected in word proces:

" sing, electronic communications, and teleprocessing. (Page 49.) .

x
PN
"

- TRENDS BY INDUSTRY TYPE _ , .+

When measuring the change in campus recruiting activity by the surveyed employers this year (1981-82), service
organizations indicated the highest increase (up 9-10%}). Tire and rubber companies were next vn the list (up
$-6%), but tire and rubber vrganisations have recruited very little in the last few years. The next highest increases
were in food apd beverage processing and-festaurants (dp 3-4%). Increases of 1-2% were expected in recruiting
activity from hopitals and health services, automotive and mechanical equipment companies, motels, hgtels,
resorts and recreativnal’ facilities, construction and building manufacturers, glass, paper packaging and allied
products, electronics and instruments, banking, finance, and insyrance companies, and merchandising and retail
ing services. Decteases in campus recruiting activity were anticipated in agri-business and printin, publishing
informationat setvices organizations {duwn 34%). A decrcase was alsu anticipated ingerospace and comp¥nent
pacts organizafons (duwn-1-2%). The remaining categorics of ¢mpluyers anticipated approaimately as much
ampus recruiting 4ctivity, in 1981-82 as they conducted in 1980-81. (Pages 34, 1213, 16-20.) o
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.+ Number of SALARIED employees (Continued) s/ . - -
. L Number of Salaried Employees
COUNT T
'ROW,PCT- [1-99 100-999 4000-999 10030+ ROW
. Employer COL*PCT I . . T . TOTAL:
] Category T?T-‘.’?T-‘_--_hl--}-_-“?--{ ..... SO S SO
" 1 4 1 7 1 8'I, 4 1 23
METAL I 17.4 I 30.4 I 34.8 I '17.4 1 5.5
. . I 8.5 I 4.4 I "5.9 I 5.4 1
. o I 101 1.7 1 191 1.01
S CET R [----ienn [----C-- [--m-ve-- 1
. 19 i 0o I 0 1 11 3 I 4
MILITARY i 0 I 0 I 25.0 I 75.0 1 1.0
I. 0 1 0 1 N S O i
¢ , I' 0.1 0 1 21 17
) EETTEp R PR [-----%-- [----fe-- I
20 1 11 2 1 6 1 7 1 J6
. PETRO .1 6.3 I 125 1 3%.5 1 43.8 3.9
~ . I 2.1 I 1.3.1 4.4 1 9.5
. I .72 1 51 1.4 1 1.7
. R R [--~-c--- | CEPESEP 1
.21 1 1 I 3 1 o -i 2 1 6
PRINT 1 16.7 ¥ 50.0 I 0 I 33.3 1.4
I 2.1 I T1.9 1 oI 2.7
. - 2 I .71 0 .5
- “fe-eaisan [--efcecf--teanaaanalion .
22 Ocl 5 1 12 5 22
. UTIL I 01 22.7 '1 s4.5 22.7 5.3
0 1 3.2 8.8 I '6.8
‘ 0 } 1.2 2.9 1 1.2
23 2 1 9 I . _ 6 -0 17
RSRCH I 11.8 I 52,9 I 35.3. 0 . 4.1
, 4.3 I 57 1 4.4°1 0 1
. -5 I 2.2 1.4 0 1 «
A 24 1 o I 0 2 0 2
SERVICE 0 1 0 100.0 0 .5
> - 0 I 0 1.5 0 .
. K 0 I 0 I+ 8§ 0
. . . ) R [-------- [------ --1 .
: 25 1 o1 .0 1 0o 1 2 s 2
TIRE I 0 1 0 I 0 I 1000 I .5
) I 0 1 :0 1 0 I 2.7 1
I 01 .01 o I, 5 1 :
) EET TP [---t---- [-----=-- fle--csa- i
26 1 11 o I 1 1. o I 2
) VOLUNT T 50.0 1 0 1 5s0.0 I -~ 0 1 .5
. ' I 2.1 1 0 5% .7 L. 0 I
I 2 1 0 21 0 1
- RS CEE LT [----vc-- [------ ) EET T I
7 27" 1 0 1 3 1 4 1 2 1 9
. DIVERS i 0 I 33.3 1 44.44; 1 o22.2 1 2.3
I o1 4.9 I 248°'I "2.7 1 .
I o i 71 10 1 5 1
. S ELEEE R [---riceclgemmon-- | i .
, COLUMN a7 158 136 74 415 .
TOTAL 11.3 38’1 +32.8 17.8 100.0
Y
* NUMBER OF MISSING 13

OBSERVATIONS =

- . r
OBSERVATIONS. For the 1981 82 Recruiting Trends survey, a total of 428 cmployers responded. Of these
11.3% were education employers, 5.6% were guvernnmient empluyers, including the military, and the remainder,
83.1%, were businestes and industries. Of the respondents, 11.3% employed fewer than a hundred salaried
individuals on their payrolls, 38.1% employed 100-1000 salaried employees, 32.8% empluyegl 000-10,000
individuals, and 17.8% employed more than 10,000 salaried individuals on their payrolls.
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* OBSERVATIONS:~ During the last year, the numbers of salaried empfoyees working for the surveyed organizations have increased som
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accounting. The greatest decreases in salaried employecs, approximately 6 to 10 percent decline, were experienced in cémmunications including radio, TV and newspapers, educational

. institutions, and volunteer organizations. Declines of 1 to § percent werg experienced in government organizations, automotive and mech
organizations such as Boy Scouts and Red Cross. The remaining categories of employers remained approximately the same in numbers of sal

tions in the last year.
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ganization in 1981-827 Absulute frequencies are listed fot

AnBwers are l;su:d in mean score order from lowest to highest.
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OBSERVATIONS When anticipating the change in ntimbers of campuses visited for recruiting by the surveyed organizations in 1981-82, service ofganizanons ndicated the highest
increase in recruitment aétivity. ‘They expéct to visit approximatel{ 9 to 10 percent more college campuses, zhls was Tollowed by tire and ruﬁ:: with an increase of 5 o 6
perceat, but tire and rut)&r‘o;ganizationé have recruited very little in"the last few years. The next highest in was in food beverage processing and restauranes where an
increase of 3.to-4 percent ip recruitment activitles was anticipated. ~ . : - . .

’ . " . % .

4
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An increase of 1 to 2 percéx';’t'ﬁs anticipated from hospitals and health services, automotive and mechanical eqaipment companies, hotels motels resorts and recreational tacilitzes,

_construction and building manufacturers, glass paper packaging and allied products, electronics and instruments, banking, financing and msurance and merchandising and retading

services.. - Lt . : .
. . § b . ‘. . . .
Decyeases in campus recriiting activities were dnticipated in agribusiness and printing publishing and informational services urganizanons, approxumately 3 to 4 percent. A decrease
. of 1 to 2 percent waganticipated in acrospacg/and component parts. - . . . ,

* " The remaining catagories of e%‘laycrs antigipated approximately as much campus recruitmeng activity in 1981-82 s they conducted during 1580—5}1. ‘ )
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What changes, if any, does your organization anticipate in the hiring of new college grad,gft:s for 1981-82?

P4 s, 14 “ . 5\ N a 5 , , .
. = o , v ] s .,‘w. N
. - ‘ RELATIVE  ADJUSTED . CUM L. .
ABSOLUTE | FREQ EQ FREQ e v
' CATEGORY LABEL CODE  /FREQ (PCT) (PCT) (PCT) PR
. ) \ . - , . oo, .
INC 50+ 1 9 2.1 - a5 L 3,5 -
] " t » .
o ING 25-49 2 5 1.2 2,0 5.5 N
. = - -
INC 11-24 3 18 4,2 7.1 12,8, +; °
. - INC 9-10 ) 4 14 3.3 5\ 180 .
‘ INC 7-8 5 4 29 . 1.6 196 " I
~JANC 5-6 6 "o f/ﬁ.s e 430 23 , i
VINC 3-4 YL« 7 10 A 2.3 4 3.9 27.8 S
\J INC 1-2 o 8 16 3.7, 6.3 34.1 7.
- SAME g 9 .130 ’ 30.4 - 51.0 ~:/85.1 ")
v . S N .
+ DEC 1-2 10 5 1.2 2.0 87.1 # -
a &~
- i . . .
DEC 3-4 11 3 7 1.2 88.2
DEC 5-6 12 4. .9 . 1.6 _ 89.8
- ~ * v
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L [
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? » - *
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OBSERVATIONS When guestioned about hiripg new ;ﬁl}ege gr;;i:luates for 1981 82, the surveyed employers indicated t.hgu they
would be, hiring approximately the same numbers as they hired last year, at least at che bachelor's degree fevel. Approximately 34.1%
will be increasing their hiring of new €ollege graduates while 14.9% will be de(creasing theit hiring by 10% or more. \
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" What changes, if any, does your organizatien anticipate in the hiring of new college graduates for 1_98'1£2? Absolute frequencies are listed for cach answer on the first ime and
percentages are listed on the second line. Answers for MASTER'S, DOCTORAL, MINORITIES, WOMEN, and ALL GRADUATES are listed in mean score order frum lowest .

* to highest, ’ . ’
‘. : " Increase ) Decrease  * ' . ) P .
50%or 25- - 9 7. 5- 3- 1- Remain 1- 3. 5- 7- 9. 11- 25 , 50-  Cases —
More - 49% 4% 10% 8% 6% W 2% the 2% 4% 6% 8%  10% 24% 49% . 100% i
TYPES OF MEAN 4 . " Same P : - . i .
GRADUATES 3 . i ; . ° o
RADY SCORE (1) (2) (3). (&) *(5) (6) (7)) (8Y (9) (10) (11) (12) (13) (14) (15) (16) (Ad). -
- d ’ . ' - a~ \
Minorities 7.4 13 9+ 13 23 8 17 20 ‘29 142 2 1 1 1 1 3 o) 3 286
. 45 3.1 4.5, 8.0 2.8 5.9 7,0 10.1 49.7 .7 3 .3+ .3 .3+ 1.0 0.0 +t.0. °
Women © 7.7 9 9 9 25 8 22 16 29 160 2 1 1 1~ 9 4 1 3¢ 299 .
. 3.0 3.0 3.0 84 Z0 7.4 5.4 9.7 53.5 .7 3 .3 3 .3 1.3 " .3 f.o *
Master's 8.2 « 5 1 9 14 2 7 19 16 ' 128 4 2 1 ) 1 3 1 - 214
. 2.3 .5 4.2 5.1 .9 3.3 8.9 7,58 s53.8 1.9 9. .5 0.0 .5 1.2 .5 - 1£ )
All Graduates 8.3 -9 5 ., 18 14 4 11 10 , - 16 30 5 3 4 2 5 8 ] 6 255 .
3.5 20 7.1 s5:5 1.6 4.3 3.9 63 st.0 2.0 1.2 1.8 8 2.0 3.1 20, 2.4 Ll
Doctoral 8.7 .. 0 1 1 3 2 2 8 6 100 4 2 1 ) 0¢ o ) 1131, 0 s
‘ 0.0 .8 8 2.3 1.5 1.5 6.1 46 76.3 ,3.1 1.5 .8 0.0 0.0 0.0 0.0 .8 ,
. . — . + .
£ GRAND MEAN ' 7.952 - . . NP
r o
- . ¢ . : ! -
. , L
) -~ OBSERVATIONS For the surveyed employers who ex to hire, minority candidates, an average increase of 34% 1s anticipAted 1n the numbers hired for 1981-82.” For
women graduates, the surveyed employers expect nggfpproximatciy 12% more. The same rate of hire, an average increase of 1-2%, is expected for master s degree
candidates as 'well as all new college graduates with bathelor's degrees. Those employers hiring doctoral degree graduates expect to hire approximately the same thus year
. as they hired last year. ’ . g
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What changes, if any, does your organization anticipate in the hiring of new college graduates for 1981-82? (Continued) | ! ‘ .
L a . . —é ‘ - - e
. - ~ h"“’( ’ ' -, Decreasc “ ﬁ .
MEAN  50%or 25 -, o 7 5 . 8- 1- Remainl- . 3. 5- 7 9. 11- 25.  50-  Cases -
. ’ (SCORE More 49% 2% 10% 8% 6% % 2% the 2% " 4% 6% 8%  10% 2%  49% 100% . *
\ . s . . Same .
TYPES OF GRADUATES (1) (2) (3) (4) (5) () (73 (8) (9) (10) (11) (12) (13) “(14) (15} (16) (17) CASES .
" SocalSdence 9.2 0" o o .0 1 6 ‘0 .0 50 3 2 1 0o 0o 0 o 1 58 ’ ’
. ' 0.0 0.0 0.0 0.0 1.7 0.0 06 0.0 86.2 5.2 3.4 .7 0.0 0.0 0.0 0.0 1.7
Human Ecology 9.4 1 '0 (o] (o] (o] o . o o] 5 (o] 1 2 (o] (o] (o] 1 1 41
. 2.2 0.0 0.0 0.0 0.0 0.0 0,0 0.0 85.4 0.0 2.4 4.9 0.0 0.0 0.0 2.4 2.4 -
: Communication 9.4 o 1 Q 1 o o, 2 2 54, 1 1 2 ‘0 o} 2 1 2 69 .
. . 6.0 1.4 0.0 1.4 00 0.0, 2.9 2.9 78.3 1.4 1.4 29 0.0 0.0 218 1.4° 2.9 .
Packging 9.4 o o 0 0 0 1 2 3 - 0 3 .y ) 0 0 o. 3 60
~ e 0.0 0.0 0.0 00 0.0 1.7 _33 50 .788 00 50 1.7 0.0 0.0 0.0 0.0 5.0
Sasttuy Engln. 9.5 1 o} 1 o} o 0 2 3 33 1 17 1 0 2 2 o .2. 43
« IS 2.0 0,0% 2.0 0.0- 0.0 0.0 4.% 6.1 67.3 2.0 2.0 2.0 0.0 4.1 4.1 0.0 4.1° -
S - - R - ' V‘."
"~ “GRAND MEAN . ,8.574~ . : RS ' ; § .
. . N - . ) " ~
e . / " B . _ - : . v . ' i
OBSERVATIONS:  Overall the surveyed employers expect to hire approximately 1% more new college graduates this year. The highest demanded category of new
college graduates this year is computer sciences, where an increase of approximately 3-4% is anticipated in the number of new colleges graduates hired for 1981-82. An .
increase of 1-2% is expected for electrioal engineets, engineers in all categories, mechanical engineers, murketing/sales graduates, hotel restaurant-institution management,
. graduates, and business graduates of all types. Demand for all the other graduates is expected to remain approximately the same except in sanitary engineering where a .
decrease of 1-2% is anticipated according to the surveyed employers. : -7y,
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. What changes, if any, does your organization’ anticipate in the hiring of new college graduates for 1981-82? Absolute frequencies are histed for each answer on the first line and
“percentages arc listed on the sécond line. Answers are listed in mean score grder from lowest to highest. ORGANIZATION TVEE. ‘

. . . . » - . s ," : .
,‘ . %‘ . . , . R ) ) - . ‘ <
: T~ . . L - \ r C
e - . . . . v 3 -~ « - . . ~ + : 3
) ", OBSERVATIONS: When estimating the anticipated change in new college gradu;mes being hired by their organizations for 1981-82, dre and rubber companies anticipated the
© greatest increase (up 9-10%). The military anticipated an incregse of 7-B%, and hotels motels and recreational facilitics anticipated an increase of 5-6%. *
Merc]nndismg and retail industries as well :;selecn-on‘fs and instruments expected increases of 3-4%. . ° ' . 4 . '

» Those organizatioris with decreases included ‘acrospace and components, petroleum and allied products; and research and consulting services (down 1-2%). Ihe remamng
RO ¢ Categories of employers expected their hiring to remain the same or increase somewhat (up 1-2%). .- -

- - o - . - .
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" In summarizing the outlouk for aew college gxaduatcs with yuut ‘vrganizadon chis yeas \'1981-8,:.), pleasc indicate yout raung fot cach category by placing an X i the appro-
~ m& (Xlgléf.xucmdy high dcm‘“d&lmﬂﬂtgi:i «lignmd, MED=Mecdium demand, LOW=Low demand, NO=No demand, Absolute frequencics are Lsted for cach answcf un
e and percentages are listed on the second line, ' .

CATEGORY OF ‘ & High He © Medium Low No ° . //1
EMPLOYMENT .. SCORE . Demand . . |

) ! Demand Démand Demand  ~ VALID
. B - ' : . ' P CASES L
v (1 (2) @ (@ (s) S
. . . . . s . Lo
Overeas . 4.706 2 . 8 12 ' .26 . 231 279 T
Lo _ A ST e 2 2.9) ( 4.3) ( 9/3) . (8z.8) - . "
L GRAND ‘MEAN ] 4,706 ' . . . - . ' i
- ' ~ ’ - e ‘ ' oy > - . v .
) . N - . . N"é
’ & - ) <
* 3 . .
OBSERVATIONS. The demand for graduates scching positions in overseas iocatons is very low. Overall chis vpdon received a rating of nv demand, Only 48 of che sunveyed o
employers suggested any job availability at all for their overseas locations, . . N . .«
4 . * - . ' -
e v ’ . 4 A h A 3
. . . o
“ .
L 4 \ = M ‘ ’ ¥ - ‘* : wq * “
N - Z s : ) .
S « 2 " s
" g . - \ &, > R
l T —— . '. > »
: . . ¥ ]
b » kn} -
. [ N ® » ~
- L% &
. h * F - \ i s
- ° et




4 . R ’ C ) ? ’ ' } x
»* - n‘ . ) ' - ’ ! ’ e
In summarizing the outlook for new college graduates with your organization this year (1981-82), please indicate your rating for gach category by placing'an X in the appro-
priate box. (XHI=Extremely high demand, HI=High demand, MED=Mecdium demand, LOW=Low demand, NO=No demandy.Absolute frequencies are bisted for each answer on
. the first linc and percentages are listed on the second line. Answers for MASTERS, DOCTORAL, MINORITY, WOMEN and ALL GRADUATES are listed in mean score order
-  from lowest to highest. ‘ .
[ t - N »
o Extremely High Medium Low No
v . MEAN High Demand Demand ’ Dcmznd% Demand VALI
CATEGORIES* SCORE Demand , CASE
OF GRADUATES (1) (2) (;3) -(4). . . (5)
Minorities 2.§77 85 " 105 . "85 23 . 52 * 350 .
: . (24.3)" ( 30.0) (24.3) ( 6.6) ( 12.9) !
Women B 2.629 59 114 119 ‘ 21 ” 40 353
( 16.7) ( 32.3) (_33.7) . { 5.9) ( 11.3)
All Bachelor's Graduates . 2.776 48 . 59 86 , 34 30 255 ‘v
L ( 18.0) - (23.1) (_33.7) ( 13.3) ( 11.8)
" Master's « . 3.776 22 31 71 60" - 129 313
‘ K . . ¢ 7.0) ( 9.9 ( 22.7) (_19.2) ( 41.2) "
Doctoral ‘ 4.148 17 23 a0 - 36 181 297 B} .
* N ~( 5.7) « 7.7 ( 13.5) (12.1) ( 60.9) .
GRAND. MEAN ' 3.158 . B e ~
¥ . , . . \ .
"OBSERVATIONS | According to the surveyed employers, the outlook for women and minority college graduates this yeat is expected to.be medium demand. Demand for all-
bachelar’s degree graduates is also expected to be mcdizn. Receiving a rating of low demand are mastgr’s and especially doctoral degree graduates. -
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In summarizing the vutuok for aew college graduates with yout veganizadon this year (1981-82), please indicate your raung for
cach category by placing an X in the appropriate bux. XHI=Exuemely high demand, Hl=Highf"demand, MED=Medium demand,
LOW=Low demand, NO=No demand). Absolute frequenyigs are listed for cach answer un the first line and perventages are listed un
the second line, Answers are listed in mean score order from lowest to highest. ALL GRADUATES. . .

L )
¥ 4 . ) Y
. . ‘. éC.MESAN XHI HI MED ‘LOW NO i
Ry @ @ (& () {CASES.
Y 1] -
. ) .
Voltnteer Organizatiogs ] ] !
(Churches, Peace Corps) . © PTETY 0.8 O.g O.g O.g ‘1 ’ .
Tire & Rubber 1.0 1 ) ) 0 ) 1 .
. 2 0.0 - 0.0 O\0 0.0 ‘
Hotels, Motels, Resorts, Camps, 1.8 ~ 2 3 <9 0 (o} 6 j
Recreational Facilities - . 33.3 50.0/16.7 0.0 0.0 = !
Military 2.0 1 B4 1 o Y 3 /
33.3 33.3 0.0 0.0 ’ {
Merchandising & thted Services o 8 5 6 0 q 20 ’ \
(Retailing Industries) . 40.0 25.0 30.0 0.0 5.0 : o
Glass, Papet, Packaging & 2.2 2 6 2 1 o] 11
Allied Products . 18.2 54,5 18.2" 9.1 0.0 ’ .
Accounting - 2.2 5 3 3 1 1 13 .
% o 385 23.1 23.1- 7.1 7.7
¢ Petroleum & Allied Products * 2.3 q 4" 4 o} o) 9
A ' 11.1 44.4 44.4 0.0 0.0 )
Electronics & Instruments 2.4 q 3 4 0 0 8
. 12.5 37,5 50.0 0.0 0.0
Public Utilities 2.4 3 2 4 o} 4 10
(Including Transportation) 30.0 20,0 40.0 0.0 10.0
Chemicaly, Drugs, & 2.5 2 T, 4 7 1 (o} 14
Altied Products 14.3 28.6 |50.0 7.1 0.0
Governmental Administration 2.6 4 2 3 q 2 12
33.3 16.7 §25.0 8.3 16.7 ,
Constxucﬁon.&Bldg.Matcﬁzls 2.8/ 1 #9~) 5 ] 1 g
Manufactaring 11.1 22.2 55.6 0.0 11.1 /
Metals & Metal Products - Az//a 1 6 6 1 2 16
6.3. 37.5 37.5 6.3 12.%
Acrospace & Components 2.9 2 | g 2 1 7
28.6 14.3 14,3 .28.6 14.3
sAgibusiness 2.9 1 2 3 3. (o] 9
1.1 22,2 33.3 33.3 0.0
Printing, Publishing & 3.0 i o 2 0 % 4 '
. Informational Services 25.0 0.0 50.0. 0.0 25.0 .
Electrical Machinery & Equipment 3 ¢ 1 0o 3 + 0 1 5
(Computers) . 20,0 0.0 60.0 0.0--2Q.0
g, Finance, & Ins. 3.0 2 4 7 20
“ 10.0 20.0 35.0 30.0 0 . i
Diversified Conglomérate 31 0 2 3 1 1 7 .
0.0 28.6 42.9 14.3 .3
Hospitals & Health Scrvices 3.3 0 12 0 1 4
00 25.0 50.0 0.0
., Automotive & Mechanical 3.4 0 1 4. L2 ‘8 7
Equipment {00 12,5 50,0 25.0 .
Food, Beverage Processing, 3.4 1 I 7 3 15 . ,
and Restaurants . 6.7 6.7 46.7 20.0 .
: Research and/or Consulting 3.8 1 1 3 4 1"
Services - ’ 9 f* 9.1 27.3 36. 18.2 ’
Educational Institutions 3.5 4 4 2 10 26 ' .
15.4 15.4 7.7-23.1 38.5 .
Service O tions 4.0 0 o 0 100.0 (o] ' 1
(Boy Scoats, Red Cross) .« 0.0 0.0 0.0 #**+**+ ' 0.0
Communication (Radlo, TV 4.0 o (o] o 100.0 o q v
& Newspapens) . 0.0 0.0 0.0 »+2*+ 0.0 ) v
2:777

GRAND MEAN .

4 .

-~

OBSERVATIONS When rating the outluok for bachclor's degree graduates in gheit urganizations this year, volunteer ufganizauons
arfd tire and rubber organizations indicated the highest demand (extremely h§ demand). Those organizaaens with high demand
included hotels motels and recreational facilitics, the military, merchandising add recail industnes, glass p packaging and allied
prrducts, accounting firms, petroleum and allied products, clectronics and instuments, and public utihues. TXose organizauons with
the fowest numbers of employment apportunities (low demand) included communications ‘organizagiuns, service vrganizaaons, educa-
" tional institutions, and rescarch and consulting urganizations. The remaining categorics of emplouyers expected medium demand for
clof’s degree graduates, ’ : L
33 S )

(¥ . L. "
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In summarizing the outlook for new college graduates with your vrganization this year (1981-82), please mdicate your raung for
cach category by placing an X in the appropriate byx. (XHI=Exuemely high demand, Hl=High demand, MED=Meduan demand,
LOW=Low demand, NO=Nc démand). Absolute frequencies are listed for each answer on the first line and percentages are li_stcd on

the'second line. Answers are listed in mean score order from lowest to highest. WOMEN. . .
¢ v ” ’
4
- o < .
. o . XM HI MED ° LOW NO - ,
. Lt MEAN .
ORGANIATIONTYPFE °  score (V) (20 (3 (&) (5) gcases
. - r
. Volunteer Organizations 1.5 1 1/“ + 0 (o] (o] 2
n ,  (Churches, Peace Corps) . 50.0 50.0~ 0.0 0.0 0.0 .
. Tire & Rubber I 1.5 1 T 1 0 0 0 2
) . 50.0 50.0 0.0 0.0 0.0 7
. Service Organizagpns 2.0 1 T 0 1 0 o} 2 :
(Boy Scouts, Red Cross) ) 50.0 0.0 50.0 0.0 0.0
Chemicals, Drugs, & 2.1 5 ~g 6 0 0 20 .
Allied Products 25.0 45.0 30.0 0.0 0.0
Petroleum & Allied Products 2.1 4 T 5 3 4 0 13 .
_ - : 30.8 38.5 23.1 7.7 0.0
. Hotels, Motels, Resorts, Camps 2.1 3 2 2 1 (o] 8 . /
Recreational Facilities 37.5 <25.0 25.0 12.5 0.0 ,
. e Electronics & Instruments 2.2 3 T .0 36 o] o] 19
)8 15.8 52.5 31.6 0.0 0.0 . *
N ' Public Utilities 2.2 6 ~— B 7 0 1 19 -
ot . (Including Transportation) 31.6 26.3 36.8 0.0 5.3
i Military®* 2.3 o =3 1 .0 0. 4
ff 0.0 75.0 25.0 0.0 0.0 '
. Govemnmental Administration 2.4 5 T 5., 5 0 2 17
. ‘ 29.4 29.4 29.4 0.0 11.8
. ‘ Mcmhmdising&RghtedSerVim 2.4 7 6. 10 0 L2 25 .
. (Retailing Industries) 28.0 24.0 40.0 0.0 8.0
Glass, Paper, Packaging & 2.4 o] 7 4 [¢] [¢] t1
Allied Products . 0.0 63.6 36.4 0.0 0.0
Construction & Bldg. Mitc'rb.b 2.4 2.4 7 5 o} 1 15
,  Manufacturing F. 13.3 46.7 33.3 0.0 6.7
. Acrospace & Componeiits 2.4 1 4 5 o o 10 .
. 10.0 40.0 50.0 0.0 0.0 .
Diversified Conglomerate 2.5, | 1 3 3 1 o] 8
, iz.5 37.5 37.5 12.5 0.0
Banking, Finance, & Insurance 2.6 5 g T3 4 1 32
15.6 28.1 40.6 12.5 3.1
Printing, Publishing & 2.6 2 o T2 o 1 5
» Informational Services .40.0 0.0 40.0 0.0 20.0
. Electrical Machinery - 26 1 5 T6 0 1 . 13 " .
' Equipment (Computers) 7.7 38.5 46.2 - 0.0 7.7
Agribusiness 2.8 2 2 T2 2 1 9
' : 22.2 22,2 22.2 22.2 11.1
Food, Beverage Processing, 2.8 1 6 8 1 2 18 '
:::Rcsuumu 8 5.6 33.3 44.4 5.6 11.1 h
Research and/or Consulting 3.0 3 2 5 2 3 15 - . \
: Services 20.0 13.3 33.3 13.3 20.0 .
Metals & Meta! Produets 3.0. 0 8 3 2 3 16
i 0.0 50.0 18.8 12.5 18.8 \ { ‘
. 34 2 4 T 6 1 7 20
- Accounting ; . 10<0 20.0 30.0 5.0 35.0
‘ Services | 3.4 0 2 —T 0. 2 -
. Hospltals & Health 0.0 40.0 20.0 0.0 40.07 {
: echanical 3.5 o 1 86 0 3" 10 .
Am":tkm 0.0 10.0 60.0 0.0 30.0
Educational Institutions 3.6 2 4 8 ° 10 28
7.1 14,3 21.4 21.4 35.7 .
- 4
GRAND MEAN ' 2.636
g .
: ' r

-~ .
OBSERVATIONS. When summarizing the vutlook fot women giaduates in theit vrganizatons this yeas, volunteer organizanons, snd
tire and rubber companies expected the best yutlovk {high demand). Thuse organizatons cating the vuduok jowest were educational
institutiops, and automotive and‘mechanical equipment organizatiuns Juw demand). All the other organizauons rated the oudook as
good (medium demand). : . ’
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and sccounting firms.
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In summarizing the outlook fur new collége graduates with your organization this year (1981-82), please indicate yvur raang for
each category by placing an X in the appropriate bux. (XHI=Extremely high demand, Hl-High dcmand, MED=Mcdium demand,
LOW=Low demand, NO=No demand). Absulute frequencies are listed fur cavh answer un the first line-and

percentages arc hsted on

©  thesecond line. Answers are listed in mean sgore order from lowest to highest. MINORITIES, .
. ] v
. MEAN  XHI H1 MED LOW NO
SCORE (1) (2) (3) (4) (5) CASES
ORGANIZATION TYPE
Tire & Rubber 1.0 ' 2 0 ) ) 0 2
. xxsx 0.0 0.0 0.0 0.0,
L] VoluntccrOrganizatiom 1.5 1. ’1 ‘0 0 0 2 ;
(Churches, Peace Corps) 500 50.0. BLO 0.0 0.0
Chemicals, Drugs & 1.8 ™~ = 2 4 o} v 18
Sﬁ”‘““ﬁ“ 61.1 11.1 22.2 0.0 5.8 Py
! cc Organizations 2.0 A [¢) 1 0 (o) 2 :
(Boy Scouts, Red Cross) 50.0 0.0 50.0 0.0 0.0
» . Military. 2.0 1 T2 1 0O .0* a4
. .o ,25.0 50.0 25.0 0.0 0.0 .
v Electronics & Instruments 2.1 5 T 8 6 0 @ 19
) 26.3 42.1 31.6 0.0 0.0
Banking, Finance, % Ins. 2.2 g —13 . 7 2 1 7 32
: 28 1 40.6 21.9 6.3 3.t
- Diversified Conglomerate 2.3 2 T3, 2 1 - 0 8 -
<. . . 25.0 37.5 25.0 12.5 0.0
Petroleum & Allied Products 2.3 3 T 3 4 1 0 12
’ , , " 25.0 33.3 33.3 8.3 -0.Q ;
“ Public Utilities 2.3 s T 8§ 4 o} 2. 13 - ’
. (Including Transportation] ' 726.3 42.1° 21.1 0.0 10.5 - ‘
Moerchandising & Related Services 2.3 9 T 7 ‘5 1 . 3 25 *
(Retailing Industries) 36.0 28.0 20.0 4.0~ 12.0 '
. “Electrical Machinety & 2.3 2 7 3 o " 1 13
.~ Equipment (Computers) 15.4 53«8 23.1 0.0 7.7
Acrospace & Components 2.4 1 3 5 ‘o o ‘10
. 10.0 40.0 50.0 0.0 0.0 .
ental Administration 2.4 5 6 3 0 3 17
29.4 35.3 1776 - 0.0 7.6
. ctiop & Bldg. Materials 2.5 3 5 5 LA 15 i
. ‘ 20.0 33.3 33.3 6.7 6.7 ,
: inti lstling & 2.8 2 ) 2 ) 1" 5 ',
’ Informational Services 400 0.0 49.0 0.0 20.0
Hotels, Motels, Resorts, Camps, 2.8 2 i 3 1 1 8
Recreational Facilities 25.0 12.5 37,5 12.5 12.5 7
Food, Beverage Processing, 2.9 1 6s 7 2 2 18
and Restaurants 5.6 33.3 38.9 1.1 1.1
Agribuginess 2.9 3 1. 1 2 2 9
., 33.3  ri.d 111 22,2 22.2 :
Educational Institutions 3.0 6 10 1 5 8 30
20.0 33.3 3.3 16.7 26.7 o
' ! Glass, Paper, Packaging 3.0 1 é 3 0 3 11
, & Allied Products ” 9.1 36.4 27.3 0.0 27.3
Metals & Metal Products , 3.1 r 4 4 2 3 14
. 71 28.6 28.6 14.3 21.4
Research andfor Consulting > 3.2 3 2 3 3 i 15 -
. Services 20.0 13.3 .20.0 20:0 26.7 -
Accounting 3.5 3 3 2 ' 8 1:§ .
) 15.8 15.8 15.8 10,5 42.1, ;
- Automotive & Mechanical 3.5 0 2 5 o 4 n"
Equipment ‘. 0.0 18.2 45.5 0.0 36.4 -
Hospitals & Health Services b~ 4.0 0 1. 1.70 2 .5 -
. - 0.0 20.0 20.0 Q.0 €0.0
GRAND MEAN 2.583

-~
»

-

OBSERVATIONS. When cauag the suduok for minunty college graduates i dheir urgapizauuns this yeat, ure and rubber compa'—niqs
expected the best oudvuk waucnely high demand). Thosc otgantzaduns widh fugh demand included voluneeer organizatiyas, chemi
cals, drugs, and allicd pruducts, nvice urganizatons, military, electronies and msttumens, bakuggfinance and insurancg, diversificd
conglumerates, prurolium and allicd products, public utlitics, merchdadising and ictai wwdustics, cicetrival machinery an
- serospace and components, and governmental administration. -

Juipment, ,
!

.

-

. ’ . .
* ~ - ~ . - » -
Thuse orgamizatons with the fuwesl dcn’é& Guw demand, were huspiedf and health sonvives, sutvmotive and mechanical equipment,
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In summarizing the outlook for aew wollege graduates with yout vrganization this year (1981-82), please indivate your raung for -
cach category by placing an X in the appropriate bux, (XHJ=Extemely high demand, Hi=High demand, MED=Mediuim demand,

W=Low dem NO=Nu demand). Absulute frequencies are listed for each answee on the first line and percentages are Listed un
the second line. are listed in mean score order from lowest to highest. MBAs. |
[ 4 i

- v i
: 3
. i
- 3
Yo

i

MEAN | XHI HI  MED  LOW No
- . ORGANIZATION TYPE (1) (@ (38) (4) (5) CASES
. i
Service Organizations . b
(Boy Scouts,Red Cross) =~ 2.0 o 2 o o o 2
*Mili 0.0 222+ 0.0 0.0 .0 r l
tary 2.3 - 1 T 2 o /é 0 4
Electrical Machin © 25.0 25.0 50.0 0.0 0.0
[ ! Equipment (c‘,:;,yuﬁr’) 2.8 4 1 1 3 2 11
. V&wo?nm&m) vo 35.8 9.: 9.1 '27.? 13.3 -,
es, Peace Corps Qo 0
; 0.0 50.0 0.0 50.0 0.0
H Services V
ospitals & Health 3.0 2 o ~T o 2 5
. 40.0 0.0 20.0 0.0 40.0 ,
. Divensificd Conglomerate 3.1 o . 2 —/32 1 8 )
Baaking, Finance, & lns. . o.g 25.g 59’95 12.: 12.: w0
. < . 16.7 16.7 20.0 ‘16,7 30.0
Cremicals, Drugs, & Alied 5 4 2 2 5 5 3 17
. 11.8 11.8 29.4 29.4 17.6
Ghass, taper, Fackaging 3.5 0 3 3 2 3 1 -
0.0 27.3 27.3 18.2 27.3
Pcu"okum’& Alﬁ/ed Products 3.6 1 3 1 -7 5 13
¢ 7.7 23.1 7.7 23.1 38.5
B s ion) - 36 0 1 8 3 4 17 X
uding Transportation 0.0 5.9 47.1 23.5 23.5
- .0.0 0.0 50.0 30.0 20.0
<, Aceousting 3.9 2 1 3 "o s 15 .
. 13.3 6.7 20.0 0.0 ¢B.0
”%“dh‘c"wmi 3.9 1 1. 4 3 7 16
: . 6.3 6.3 25.0 18,8 43.8
Metals & Metal Products 3.9 ) 1 6 3 8 16 * ‘
R 0.0 6.3 37.5 18.8 37.5
Tire & Rubber 4.0 0 0 1 0 1 2
0.0 0.0 5040 0.0 50.0 . )
Pﬁﬁnﬂ»mm"hﬂ“ 4.0 0 0 2 ~0 2 4
aformationalSctvices 0.0 0.0 50.0 0.0 50.0
Mmmi*%ﬁ:’ 4.0 1 3 2 7 11 24
Services (Retailing Industry) 4,2° 12.5 8.3 29,2 A5.8 ‘
- C&u;tmcﬁon&lildg.hhtnhk 150“ q q 3 0 8 13 ) -
ufacturing ) 7.7 7.7 23.1° 0.0 61.5 .
. Agribusiness 4.0 1 o. 2 1 5 9
< 1.1 0.0 22.2 4.1 S5.6
. , Electromics & Instruments 4,1 0 o 1 2 7 5 15
. 0.0 6.7 13.3 46.7 33.3
7 Automotive & Mechanical 4.1 0 N .2 3 5 11 . !
Equipment . . 0.0 9.1 18.2 27,3 45.5 .
Governmental Administration 4 2 9 q 1 1 ) 13
i 7.7 7.7 1.7 7 69.2
, 7’ Educational Institutions 4.5 0 0. 3 3 12, i8
;- : \ , 0.0 0.0 16.7 16.7 66.7
. Food, Beverage Processing, ‘4. 0 0 2 1. 71 14
. and Restaurants . 0.0 0.0 14.3 7.1 78.6
. Hotels, Motels, Resorts, % 4.7 o o 1 0 6 7
. Recreational Facilities 0.0 0.0 4.3 0.0 85.7
» B h—— 19 -
- GRAND MEAN 3.772 )
f o ' - . :

OBSERVATIONS. When summarzing che vudook for MBAs in their organizauons chis yeat, the highest cadngs were reveived frum
scrvice organizaduns and dhe military (high demand), Those urganizatons with mcdium demand indduded clecuical machinery and
cquipment companies, vulunterr organizations, huspitals and heaith scrvices, diversified cunglogtiaces, baoking, fnaacc, u?.! nsut
ance compsriics, and chemicals, drugs, and ailied produce, Thox organizadoeos with dhe icast demand fur masicr’s graduates inladed
hotels mowrels and recreational facilitics, food beverage prucessing and restaurants, and cducational institutions.
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In summazizing the outlook fdr new college graduates with your organization this year (1981-82), please indicate your rating for
" each category by ‘placing an X in the appropriate box. (XHI=Exwemely high demand, Hl=High demand, MED=Medium demand,
LOW=Low demand, NO=Na demand). Absolute frequencies are listed for each answer om the first line and percentages are listed on

. ’

the second line. Answtrs are listed in mead score order from lowest to highest. DOCTORAL. N ’
B . . - R s
J MEAN XHI HI MED LOW NO -
* SCORE 4 5 £ '
’ ORGANIZATION TYPE . Al (2). (3) . (4) .( ) CASES .
) ", Volunteer Organizations ] o .
. (Churches, Peace Corps) 20 o.g rses o.g 0.0 o.g
. ‘ Scrvice Organizations 2.0 ) 1 o ~ o0 ) 1
. v (BO):lscouu,RedCﬂ'o‘:l) . 0.0 P .0.0 0.0 0.0
%m’m’&m“ 2.4 6 2. 3 2* 2 47
* . - 35.3 23.5 17.6 1.8 11.8
, 'I:u'e&Rubbcr 2.5 1 -—b o 1 0 2
' ~ - 50.0 0.0 0.0 50.0 0.0 .
. Militarv 2.8 0 1 =3 0 s+ o0 4 -
Peroleun & Allied Protiucts. 5.0 ‘g o4 == 09 %0 .
4 23.1 .8 7.7 0.0 38.5 ‘
Electrical Machinery & * 31 g 30 o =% p a 9 1
Equiprient (Computers) 44.4 0.0 OO 11.1 44.a " |
Diversified Conglomerate ~ 3.4 0 2 % 1 2 7 !
- " © .- 0.0 2846 28.6 14.3 28.6 .
Hospitals & Health Servites 3.6 1 o 1 1 2 5
e . 20.0 0.0 20.0 20.0 40.0 -
v Research and/for Consulting 3.7 1 1 s - 2 6 15
Services . 6.7 6.7 33,3 13.3 540.0
Acrospace & Components 3.8 . o o) 4 .4 2 10
‘ 0.0 0.0 40.0 40.0 20.0
Metals & Metal Products - 3.9 1 2 3 0 9 15
. 6.7 *13.3 20.0 0.0 60.0 o
Electronics & Instruments © A 0 2 1 6 ' 6 15
. 0.0 13.3 6.7 40.0 40.0
, Glass, Paper, Packaging 4.2 o] 2 1 1 7 11 .
& Allied Products 0.0 18.2 9.1 9.1 63.6
Governmental Administration 4.2 o) 1 2 T 3 7 13
. 0.0 7.7 15.4 23.1 53.8
Construction & Bldg. Jéaterials 4.5 (o] 1 1 2 9 13
Manufacturing . 0.0 7.7 1.7 15.4 69.2
Agribusiness 4.6 0 0 2 (o} 7 9
' 0.0 0.0 22.2 0.0 71.8° <
Public Utilitics {Including 4.6 o o 1 4 11 16
Transportation). 0.0 0.0 6.3 25.0 68.8
Automotive & Mechanical 4.6 -0 (o]} 1 2 8 1t
Equipment ¢ 0.0 0.0 9,1 18.2 72.7
Food, Beverage Processing, 4.6 (o] 1 1 o 12 14
and Restaurants 0.0 7.1 7.1 0.0 85.7
Banking, Finance, & Ins. 4.6 o 0 5 (o} 23 28
) 0.0 0.0 17.9 0.0 82.1
Educational Institutions 4 7 o~ 0 2 2 14 18
, . 0.0 0.0 11.1 11.1 77.8 ‘ .
. ’ Mcrchandising & Related Services 4.9 0 0 1 1 19 21
*{Retailing Industries) 0.0 0.0 4.8 4,8 90.5 .
Printing, Publishing & 5.0 o o o} o /3 3
Informational Services 0.0 0.0 0.0 0.0 sr»s
i Hotels, Motels, Resorts, Camps, 5.0 o 0 o o} 7 7 Lo
. Recreational Facilitiey 0.0, 0.0 0.0 0.0 #=sss
Accounting 5.0 (o} (o} (o} (o} 13 M3
~ 0.0 0.0 0.0 0.0 =33+
. ) GRAND MEAN 4.141

(high demand) was expected in volunteer organizationsf senice organizations, and chemicals, drugs, and allicd products organizanons.

A ftew organizadons lsted medium demand for doctoral deyrec graduated. These organizations included are and rubber companies, the
military, petroleum &nd allicd products, electrical machinery. and cquipment companics, and diversified conglomerates. Uther organr-
zations listed*low demand These inchided hospitals ‘andv health services, rdscarch and consulting services, acrospace and components
companics, metals and metal products companies, clectronics and instruments companics, glass, paper, packaging, and allicd products  ©
companies, and government administration. The remaining organizations indicated no demand for doctoral degree graduates,

OBSERV/ATIDNS- \:’hm summarizing the outlook for doctoral degree graduates this year in their organizations, the greatest potential
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' 7. In summagizing the outlook for new college graduates with your organization this year (1\)81-82), please indicate your rating for each category by' placing an X in the appro-
priate . (XHI=Extremely high demand, Hi=High demand, MED=Medium demand, LOW=Low demand, NO=No demand).Absolute frequencies are listed for each answer on

r

the first line and percentages are listed on the second line. Answers for INDIVIDUAL MAJORS are listed in mean score order from lowest to highest. .
Extremely High - Medium . Low No
\ , - “ High . Demand Demand Demand Demand VALID
! ACADEMIC moui? MEAN Demand ~ CASES
. . CORE () (2) (3) (4) (s)
. i i ‘
. s Y .
, + Computer Science : 3.242 62 62 46 . 26 118 314 .
: . S (19.7) ~» ( 19.7) ( 14.6) ( 8.3) ( 37.6)
Accounting '3.300 22 68 ' 96 * 55 76 317
. ., ( 6.9) ( 21.5) ( 30.3) X 17.4) ( 24.0) . .
" Mechanical Enginecring 3.342 58 66 32 .20, 134 310
~ . . ( 18.7) ( 21.3) ( 10.3) (~6.5) ( 43.2) - !
, Elegtrical Engineering 3.376 - 68 ( 49 ' 33 20 141 a1
: o ( 21.9) ( 15.8) ( 10.6) { 6.4) ( 45.3)
Business : 3.421 24 37 .60 22 78 221 *
L I - { 10.9) ( 16.7) ( 27.1) ( 10.0) ( 35.3)
Engincering - . 3.706 39 17 > 14 . 7 110 187
. (20.9) - ,( 9.1) ( 7.8) ( 3.7) ( 58.8)
General Busigess \3,748 13 . ¥39 83 48 123 306
- A 4.2) (4£2.71) ( 27.1) ( 15.7) ( 40.2)
Financial Administration * 3,782 11 ’ 75 59 - 118 306
. ( 3:6) ( 14.1) ( 24.5) ( 19.3) ( 38.6) .
Marketing 3.791 18 ; 37 68 36 137 297
' L ( 6.4) ( 12.5) ( 22.9) ( 12.1) * - ( 46.1) o
Chemical Engincering 3.954 27 38 27 21 171 " 284 v
: ( 9.5) ' ( 13.4) ( 9.5) {(_7.4) ( 60.2Y)
Civil Englficering - . 4.080 - 24 25 g - 29 174~ 287
. “( 7.3) ( 8.7) ( 13.2) ( 10.1) “{ 60.6)
- Personnel 4.136 ° 7 .‘ 18 55 62 152 294
p - . ) ( 2.4) ( 6.4) A (18.7) ( 21.1) ( 51.7)
Chemistry — 4.153 14 21 48 29 176 288
. . ( 4.9) ( 7.3) L0167y - (10.1) ( 61.1) .
. Mathematics 4188 10 13 64 26 174 287
; . ) ( 3.8) ( 4.5) ( 22.3) ( 9.1) ( 60.6)
: < Physies . P 4,361 : 6 15 41 28 190 280
- . ( 2.1) ( 5.4) ( 14.6) { 10.0) . ( 67.9) :
' Metallurgy /Material Sci. 4.375 10 17 28 28 © 197 280 ,
- ( 3.8) ( 6.1) ( 10.0) ( 10.0) L 70.4) -
Natural Sciences 4.435 5 19 31 20 o2 239
. ( 2.1) ~( 4.6) ( 13.0) | ( 8.4) ( 72.0)
Liberal Arts 4,468 2 -~ ( 11 ( 34 42 195 284
. .7) 3.9) 12.0) ( 14.8) ( 68.7)
Enginecring ‘ 4.478 1 2 1 0 19 < 23
- ( 3) , ¢ 8.7) ( 4.3) » ( 0.0) ( 82.6)
Education ¢ 4.500 1o /. 20 . 38 216 ' 292
( 3. ( 3.4) ( 6.8) ( 12.3) ( 74.0)
Hotel, Restaurant, . * 4.860 . 15 ] 9 20 231 284 .
’ Institutional Mgt.  * . ( 5.3)¢ (- 3.2) / ( 3.2) ( 7.0) ( 81.3)
. Agiculture & Nat. Resources 4.572 8 20 19 214 269 .
( "3.0) . ( 3.0) ( 7.4) ( 7.1) ( 79.6)
* Communication . . 4.57% 0 5 32 28 ~ 187 252
( 12, (




f " bl ]
Y %" . . [, LS
b - f ‘,p I "~ o” . e
NN O High & Medium Low No ) N
PR L Al ' Demand Demand Demand
ACADEMIC MAJORS : ’
S ‘ (2) @, - @ (5) .
t . o“‘ . |
"o Retailing v . 7 13 - 13 - 239
0 v - ( 2.8) 4.8) ( 4.8) - (83,9  °
Advertising ‘ 2 24 < 36 o, 214
- ( 7) ( 8.8) ( 13.1) ( 77.0)
Social Sciencess 5 19 33 « 217 276
) . ( 1.8) ( 6.9) ( 12.0) ( 78.6)°
Jetroleum ~,. - 5 15 17 - . 235 . 280 »
o v ( 1.8) 5.4) ( 6.1) (.83.9) '
i Fackeging | 5/ 23 I 225 . 279
‘. (. 1.8) (.85 & ( 8.3)° ( °8340)
Human Ecglogy ' 3 12 13 227 259
- e e ( 1.2) ( "4.6) ( 5.0) ( 87.6) ° .
GRAND MEAN . .o, | :
? » \!

OBSERVATIONS- In summarizing the outlook for new college gradustes, the surveyed employens rated computer science, accoulting, mechanical engineering,
glectrical engineering, and business mljorﬁ at medium demand. ‘Majors ggceiving lower demand ratings were enginecring, general business administration, financial

ion, chemistry, mathematics, plysics, metallurgy/material sci natural sciences, and liberal arts graduates. Several academic majors received raungs of
no demand. These included cducation, hott! restaurant and institutional management, agriculture and natural resources, communication arts, rewriling, advertjsing,
social sciences, petroleum engineerirg, packaging, and human ecology. * o, RS PR .
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Please indicate the average starting salaries PER YEAR paid for these academic majors hired by yout organizstion last year (1980-
81) and for those you expect to.hire this year (1981-82). Include cost of living adjustments in salary figures. ALL EMPLOYERS.

.
. - . N
- . . >

'y

+  ACAQEMIC MAJOR . AST YEAR- THIS YEAR .. Percentage
. AVERAGE ' NO. AVERAGE  NO. ~ Increase
N Agriculture & Nat. Res, 16597.73 44 * 16890. 24 a1 1.8
. Accounting 16463@ 185 17280.37 163 4.7
\ Financial Admin. 16492. 31 78 17320.29 69 _ 5.0
General Business 15527.52 109 16891.58 95 " 5.6 ’
Hotel, Restaurant 14604.76 42’ " 15194.74 3s . .
Institutional Mgt. 519 ) 40
- Markctinsisllﬁ 15627.38 84 16662.50 72 6.6
Personnel, } v - 16006.00 ~ S0 - 17036.00 50 6.4
. 1 $opmmunications 14612.50 24 15513.64 27”7 6.2 I
\ " Eduation 14071.19 59 . 15114.29 56 7.4
. . \ L] -
. _ Chémical Engineering 21617.58 91 22900.00 73 5.9 ret
. Civil Engincering 19760.26 78 20914.93 + 67 5.8 ’
Computer Science 18602.48 121 . y2763.27 % 98 T 62
) Electrical Engincering 21145.67 127 22450, 49 103 5 6.2
Mechanical Enﬁn‘sﬂne 21140.58 138 . 22315,.04 113 5.6
) - : .
Metallurgy/Material S¢i. .~ 19858. 14 43 v 21136.84 as . 64 .
Ry
. Petroleum 20043. 48 2;J - 19735.29 17 .15 f
Himan Ecology . 14054.84 F 14579.31 29 " 3.7
Liberal Arts 14785.45 _ .55 15634.78 - 46 5.7
Chemistry 17675 .44 61 4 17950.00 , 46 16 - )
Maghematics 17409.43, 53 18016.%7 42 35
Physics 17696.97 33 \ 18192.59 27 2.8 r
) g Social Science 13747.37 19 14112.50 16 27
* . & k] *
' ) Master's 22064.96 117 23202.97 101 5.2
Doctorates 26661, 70 47 ° 27375.00 * 36 27
N * , o
S | ' P |
U . . . ) . . .
OBSERVATION. According tp che sutveyed employers, the highest starting salaries Jast year (1980 81, were paid to chemical engi
.ncers ($21,018), clectrical engineers ($21,146, and mechanical engineers ($21,14 L. The most employers tC]{vtud sahr) uffgts last ycar
Jor sccounang graduates, mechanical enginects, clevinical engineers, computet sicnce smajuss, and gencras business adinins@aiivn dnajuts.
The lowggd starung salary offers were paid to sucial science majun ($13,747), human ccolugy majurs {$14,369), hotel restaucant and
mstita management majors ($14,605), cducation majurs ($14,071), communications majurs ($14,612), and Mberal arts graduates
($14,785). This yesr (1981-82), dhe highest starting salaries will sdill be pad to chemical engineers $22,900), cl;cutrfu.l cngincers
($22,450), snd mechanical engineens ($22,315). Next will come metallurgical engineers ($21,137), «ivil engineering {$20,915), petro
leum engincers ($19,735), and computfr sience majors ($19,763). .
" Master's dcgtce graduates will be pajd approaimately $23,203 pet year, and ductutal degree graduates will be paid approaimaccly 4
$27,375 per year. T & _ . ‘
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Please indicate the average starting salacies PER YEAR paid fot these academic majors hired by your otganization last ycar (1980
. 81) and for those you expect to hire this year (1981-82). Include cost of living adjustments in salary figurcs. BUSINESS, INDLS-

TRY. p
; . . " P -
v "
. ¢ <. . ’ L ’
' . ACADEMIC MAJOR LAST YEAR S THIS YEAR
“w o ‘ ©°, AVERAGE _NO. . AVERAGE NO.
’ BUSINESS/INDUSTRY DNLY ’
“ © ° ‘
. . / \ .
. Agriculture & Nat. Res. 16778.95 38 .o 17054.05 - 37
Amﬁny - 16589.02 173 17382.78 ° 151
, % " > »
‘ ., Financial Admin, .. 16714.29 70 17559.0 61
e General Business 7‘._ 15658.00 100 . 16530723 86
“ 0 . .
' - . Hotel, Restaurant 14656.4 1 39 15334.29 35 ‘
e S Institutional Mgt. - , o
. hﬁtkcﬁnslﬁlsa 15664 .63 82 . 16710.00 , 70
- : P&m%‘ﬂ% : 16275.00 44 . 17275.00 as |
N . Coguaunitytions * 14915.79 19 g ’ 15717.6';_ 17 . .
— » " - . hd
N - ~ . N
- . Education - ¢ 14431.25 16 . 15113.33 . 15
v oo ! » '
“ ‘ “Chemical Engineeting .- 22004.76 = 84 23359.09 66. (
a P .
. . CGjvilEngineering. %, "%, 19943.66 71 * 21113, 11 61 ~
L Comp,uschacncez% *18851.35 411 . 20103.41 88 . *
: ﬁ‘ ” ﬁ- " ” . ’ > ‘
. Electrical Engincérihg 24@50. 85 118 22715.96 . 94 .
. L I ;0
) Mechanical Engingering | 21375.97 129 . 22571.15°, 104
. ’ K3 ) ~ N .
v Metallyrgy/Material S 20046.15 . 39 21344, 12 34
> e ook .
<%+ Betrolum 4 » 20263.64 22 . 19968.75. 16
S . O t. . . . '
: Huntan Leology 1413600 -, 25 14478.911 23
e K s . . -
© oy » Jdberal Ast % 14912.24 ° 40 15742.50 _ 40 "
| v Chemlstry > | 18020.00 S5 ~ 18320.00 40
, . 5 .
3 - o . .
. ‘. Mathematics . 17718.7§ 48 ' . 18318.92 37 '
. ' Physics . . 17960.71 28 18427.27 22 . =
; Science ¢ ' 14046.67 15 ° 14233.33 12 -~
» 5 v s + 3
N % Masters - - 22871.57 102 24087.36§ 87 ~
- . . . - . "
S  Docigihtes . 27712:20 41 .- 28730.00 30
- ¢ . N ~
- ’ . i ‘ = s N ,
¢ . =
a® a 1 , * K *
:'V,’ ‘G ¥ . -? v ~
~ [ ’ gt . -

.:OBSER\'ATIONS. Employers in business and industry are paying salari::: approaimately 1 2% h.ighcx than averages fot all new college
graduates, T / . . AEE T
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OBSERVATIONS. Govemnment em

~

Please indicate the average stdrting salaries PER YEAR paid for th
81)%nd for thosc you expect to hire this y

-

v

ACADEMIC MAJOR

\ GOVERNMENT ONLY

K}

»

Agriculture & Nat. Res.

Accounting
¥inancial Admin:
General Business
Hotel, Restaurant
Institutional Mgt.
Marketing/Sales

Personnel

employers in the private sector,

C-

-25-

LAST YE4R
AVERAGE Y NO.
14540.00 5

' 14672.73 T
14550.00 8
14077.78 9
1518%.00 2
' 14100.00 2

14033.33 6 _
13460.00 5

13250.00 4.
16971.42 7
17900.00 7
16144.44 9
18455 .56 9
17766.67 © 9
18025.00 4
15200.00 1
14139.99 5
13750.00 6
15250.00 4
15200.00 3
16650.00 4
12800.00 3
20825.00 « 4
22900.00 3

g

4
~

ese academic majyrs hired by your organizauon last year (1980-
car (1981 -82). Include cost of living adjustments in salary figures. GOVERNMENT.

+

.

Pl

<

.

 THIS YEAR
AVERAGE
.
15375.00 4
16036.36 ° 11
15500.00 8
15066 .67 9
15000.00 .2
15000.Q0 ~, 2
15283.33 6
14820.00 5
. 14225.00 4
18571.43 . 7
18900. 00 6
17044 .44 K
19677.78 9
19355.56 9
19375.00 4
16000.00 1
15540.00 5
14916.67 6
16450.00 4
17033.33 . 3
17775.00 4
13966, 67 3
21700.00 4
23733.33 3

e‘-:

v

R )

»

»

.
’
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ployers arc paying starting salariés qyeraging approximately 2 w 3% lower than those pud by
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g | ) C‘ &
'Fg'hu average increax occurred last year.(1980-81, in salaries paid all CURRENT SALARIED cmpluyces wutking fut yvut organiza
ton? Ly N L j .
. - . ' ! 7 ,
' PERCENTAGE L sesoute  CEREG T APHREQ-C FRLg
OF CHANGE CODE FREQ (PCT) (PCT), (pCT)
» 50+ o 1 2 .5 .5 .5
o " 25-49 2 1 2. .3 .8
- 11-24 , J 3. 62 ~—*14.5 15.8 16.6
8-10 ) ‘4 184 43.0 <« 459 63.5
« 78 5 , 98 ©22.9 25.0 88.5 .
) : 5-6 ' 6 ‘27 6.3 © 6.8 . 95.4 . ’
. . 3-4 LT 9 . 2.1 2.3 97.7" »
. -2 . 8, 2, o -5 .5 . 98.2 - = 53
« SAME . - 3 7 1.6 1.8 100.0
. . WO %6 84 wMISSING
. TOTAL -~ 41;8 , ' 100.0 .
= " MEAN 4.388" - > °*
' o VALID CASES 392 MISSING CASES 36 . '
L .
- —
¥ x

" UBSERVAIIUNS: When reputting the average murease vwcurring iast yeat (1980-81, i saiaries pad cusrrent salatied empluyees wothing
for their organizations, employers indicated an average increase of approximately 9-10% was given.
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When calulating starting salary offers for acw wollcge grad in yout urgaoization, huw inpottant ere the following facion?
Absolute frequencies are listed on the sevond line, Answen are In mean score order from lowest w highest.

- . -
»

——

‘ -~
} MEAN:- VERY IMP HIGH IMP MED IMP LOW INP NOT INP  VALID
. : p ‘ CASES
. FACTORS SCORE - 2) 3) 0 5)
- , t . i
Academié major 2.047 159 148 47 10 a7 401
) - (39.7) (_ 36.9) ( 11.7) ( 2.5) ( 9.2)
Past work experience « 2,122 123 171 72 -] 30 401
. : - . (30.7) (42.6) ( 18.0) (* 1.2) ( 7.5)
- Degree level achieved 2.3 97 1 102° 24° 27 401
~ ? (24.2) (37.7) (25.4) ( 6.0) ( 6.7 . X
Major GPA 2496 47 'T!s'e"l 120 21 . 54 398
. » : (11.8) (.39.2) (30.2) ( 5.3) ( 13.6)
Overall GPA 2.821 ' 35 136 4 29 53 397
: ~ ( 8.8) (34.3) (363 ( 7.3) ( 13.4)
Aggresiveness - 2.907 40 137 115 28 76 396 .
‘- ( 10.1) ( 34.6) ( 29.0) ( 7.1) ( 19.2) .
Iostitution of preparation 3.049 20 113 q4aT 46 63 386
, ( 5.2) (29.3) (. 37.3) .( 11.9) ( 16.3)
Campus lesdership activities 3.275 15 104 7 - 52 95 393
‘ . ({3a.8) (26.5) (32.3) ( 13.2) ( 24.2)
Citizenship 3.850 41 60 30 223" 323
. ( 10.4) (. 15.3) ( 9.9) (_17.,8) ( 56.7)
Other Offers 3.899 6. Va3 101, 116 1414 <I:1]
‘ ( 1.5) ( 7.8) ( 25.6) ( 29.4) ( 35.7)
Race of candidate ' 4.516 7 12 44 1 295 399
( 1.8) ( 3.0) ( t11.0) ( 10.3)° (_73.9)
W Scxof candidate , 4.553 6 11 35 51 295 - 398
( t.5) ( 2.8) ( 8.8) ( 12.8) ( 74:1) .

GRAND . MEAN 3.170
/ - ‘i | | N . ‘

UBSERVAIIUNS. When calcuiaung stazung wary offers fur oew college graduates, the surveyed u%lmﬁatcd that the

candidate s academic msjot, past working caperiences, and degree ievel were the most important [actors. e factors receiving

raunp of medium imputizace were the individual’s majus grade puint average, overall grade point average, aggressiveness, Institution

of preparaton, and campus icadership acuvitics, Thow [actuns reweiving catings of low importance were citizenship a0d the candi

date’s other offers. The candidate’s race and sea received ratings of no importance in determining starting salary offers. . /
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; ~After initial campus interviews, how many WEBKS will s¢ pormally before most cmddhm will from your organization
) about your interest or Iack of Y clipse 1 / Y e
- ” ) ’ ? " . - . D
B » ha N
\ HUMBFE;R . RELATIVE  ADJUSTED cum )
. . OF  ABsoLUTE FREQ, T rREQ FREQ
. . WEEKS~ FREQ (PCT) (PCY) (PCT) ~
, ) o) 2 \5 8 .5 .
¢ | 42 9.8 10.8 . 11.3
’ 2J 146 Y 344 37.5 4.8 - ‘
' ‘ - 3 105 . 24.5 .,  27.0 5.8
3 ‘ ( 4 50 4.7 12.9 sy -
5 13 3.0 3.3 92.0 -
£ 6 16 3.7 4.1 96. 1
} ’ & 7 2 .5 .5+ 96.7 d .
‘ N 8 3 7 .8 97.4
! - “ 10 T~ .3 .3 97.7
ﬂ . . # T
. . 12 2 5 .5 98.2
. ‘ 13 . 1 2 .3 98.8
' - 15 , 1 2 .3 . 8.7 .
Y . 20 1 2 .3 99,0
31 1 2 .3 99,2 .
. ] 48 1 2 .3 99.5
* _i 52 2 .5 5" 100.0 .
! ' NORESPONSE 39 . 9.1 MISSING . :
. ” TOTAL 428 100.0 100.0 ~ :
. MEAN 3.375 ' , )
VALID_CASES 389 MISSING CASES  39° —
% = ~ ' .,
7’ M .

. LR

OBSERVATIONS: After an initial campys interview, candidates on the aVETRgE can expect it 3 weeks or longer before recetving
1 response from most of the surveyed employers, Of the surveyed employen, ll.wnd within 1 week, 48,8% within 2
weeks, and the remainder éxpect to respond within 3 weeks or moré.
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" After Intexvicwing candidates on college campuscs, does y;uu organization mpon-d to each intewviewee?

- <«
d . '
. - RELATIVE  ADUUSTED CUN .
. ABSOLUTE FREQ FREQ EREQ c .
¢ 3 CATEGORY LABEL ¢ CODE FREQ (pcT) (PCY) (PCT) .
) . YES 1 . 346 80.8 © 87.4 a7.4
NO 2, 50 11.7 12.6 100.0 /
y o .3z, 7.5 MISSING .
) LY Uy s  eempememe 2  sessewms 2 . <
“ . ‘ \ATOTAL 428 »100.0 100.0
MEAN T 1126 k . » o
. VALID CASES 3396 MISSING "CASES o 32
’ e . . .
- . ,
1 ’ ;
‘?' . ’ ~ R s * . ‘ -
, COMMENTS. As a minifhum, many of dwe «d cmpivyen (6, would send “nu_thank you” ot “uader consideration™ letters.

Some cmpioyers (il svafy caadidates during tic Interview abuut dheir interest o1 ejectivn. A fow oniy contat thuse that interest
them (6), Some awar reenipt of spplicativns from candidates even afic: /ﬁit. muerview efore respunding (6), since dhey view inter
vicws s princapally [ur the puspuse of soikiting applicativns. Gthen (57 await potcnda vacanvies befute contating canslidates after
H campus mucrvicws,  Even othen \J) coview wcdentials of mecrviewed sppiicadis wich deparuncnt mansgess and dien indivate theit
L interest to spplicants, Three (3) use letters for rejegiions and pbone calls for plant visits, Vel

j tany governmental agences wae o3ty [uyuming epplicants and ooly cuntact tbqlsuu,c&fu; appinanis. Odher applicants were aul
conuc?;d st all after taking the tests, . .
t
’ &" p L
o UBSERYATIONS. As onc respundent stated, Organizations that do nut respond as & mavier of cuptiesy ase viewed very wnfavorably
by stdents.” Of the surveyed employens, 87.4% respond w che candidates after an interview. The cemaining 12.6% Ju not respémd.
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Which of the ollowing pre-rearuitment activities does your :';;xnh.;don use on college campuses? (XHlsExaemely high frequen-

cy Hishigh frequeicy, MED=Mcdium frequency, LOW=Lo ency, NO=Not used) Absolute frequencies are listed on the
first line and percentages are listed on the :econd!inc.Answmfr:%‘stedh'mm score order from lowest to highest,

x,

4

‘ Extremely High Medium Low - Not
X ! g High-. Frequency Frequency Frequency Used VALID
s : » Frequency 1 CASES
~ (1) .(2) (3) (4) (s) -~
?  Review resumes/credentials. _ 2.233 124 135 84 as 19 ‘400
; - (31.0) (_33.8) ¢ 21.0) ( 9.5) ( 4.8)
Talk with placement office staff members 2.853. 55 138 129 L 32 395
. ’ 10 (34:2) (32.7) ( 11.1) ( 8.1)
Participatiag in carcer days/fairs 3.000 43 93 127 83 48 394
‘ . . (10.8) ( 23.6) (_32.2) ( 2t.1) ( 12.2)
Secking gradusting students who have 3.013 58 89 104 62 74 387
wocked for your ( 18.0) ( 23.0) '(_26.8) ( 16.0) ( "19.1)
Miceting with professors/staff members 3.108 ' 36 o8 119 75 69 397
. ( 9.1) (24.7) (_30.0) ( 18.9) ( 17.4)
Visits with studeats/groups 3.138" 44 78 124 79 71 396
h . O 11.1) (19.7) (_31.8) ( 19.9) (-17.9)
Scnding graduates back to their own 3.274 27 89 112 . 81 85 394
s campuscs for vists and recrulting ° { 6.9) (22.6) ( 28.4) ( 20.6) ( 21.6)
Providing speakers on campuscs 3.365 28 . 71 107 97 86 389
. ( 7.2) ( 18.3) (_27.5) ( 24.9) ( 22.1)
Makiag presentations to professionsl clubs 3.578 19 €3 11 94 112 383
«( 4.8) ( 13.8) ( 20.3) (_23.9) ( 28.5)
Classrcom presextations 3.677 17° 40 112 104 117 390
( 4.4 (10.3) ( 28.7) (. 26.7) ( 30.0)
Fisancial sepport to waiversitics 3.756 14 52 92 88 143 389
) ( 3.6). ( 13.4)° ( 23.7) ( 22.6) .(.36.8)
Touns for studeats groups 3.778 8 47 103 2 136 374
( 2.4).7( 12.86) ( 27.0) ( 21.8) ( 36.4) .
Tours for college groups 3.854 -8 36 <94 —38 137 363,
( 2.2) ( 9.9) ( 26.9) ( 24.2) ( 37.7) ¥
Totrs for facalty/staff members 3.8%57 -7 41 91 141+ 5370
. freadt ( 1.9 (11.1) ( 24.6) (_24,3) ( 38.1) :
. Toun for placement séaff 3.947 6 3s 79 T84 154 361
) C 1.7 (10.8) (21.9) (20.3) ( 42.7)
Funding to placement offices 4,370 1 10 55 101 222 389
. ( -3) ( 2.6) ( 14.1) (_286.0) ( s7. )
Sending video on organization 4.497 6 17 25 59 25 366
to placemest o ( 1.6) ( 4.6) ( 6.8) (18.1) ( 78.8)
GRAND MEAN . 3.464
oK

COMMENTS: As other favorite pre-recruitment activities, the surveyed organizations (8) suggested that employers send litcrature, \
brochures, and other printed materials in advance of their campus visits, Heavy advertising campaigns m college ncwspapers, classified

ads, TV and radio spots, posters, and notices in periodicals were used by.others (5). Visiting, writing, and calling placement offices

wete other activities sometimes'used. Pre-recruitment meetings, classroorh presentations, snnual conference swendance, open houses,

snd annual visits with students, faculty, and placement office professionals were also suggested.  Sdll others used cooperative educa-

‘tion experiences, scholarships, internships, ard grants s pre-recruitment efforts. Weiting letters to professors, faculty advisors, and
directly to students were mentioned too. . A

1) , , ) / //_\ i
.0 ¢ . T
. L4

OBSERVATIONS Ovenall, employers reported that moderately used the suggested prorecruitment actvites. The only acuvity
receiving & rating of high Py was ‘reviewing md:zs and credentiah in placement o Neat on che cmpioyen’ list of medium

activities were t2 with placement office staff membens, pacticipadng in carom days fain, scching graduaung swdeno
who bave previously worked for thelr organization, meeting with professors/stafl memben, visitng with swdenw: srdent groups, scad-
ing praduates back to thelr campuses for recruiting and vislts, and pruviding speaben on campuses. The cemaining factons reccivea .
ratings of low fréquency. No pre-recruitment sctivity on t_helht'meivedmavmﬂuvengendngofnotund.
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Last yeaz (198081, in yout wrganizatun, how maay SALARIED pgsidu'na were NOT ﬁllcd because shortages of college graduates '
existed? ' ’ i

s . 4 s
9’ . *
» ke 5 ,,eJ ’
, .
.

* LY .
. “OF jpsgure ™ MATIE womsr g T
) POSITIONS FREQ {pPCT) (pcT) ' (Pc?) g e
‘ ’ , 0 207 48:4 - 70.4 ©70.4
’ 1 13 3.0 L 74.8
- 2 10 2.3 , 3.4 78.2
' .3 11 2.6 3.7 82.0
y . ' 4 9 . —2.1 3.1 85.0 )
S 3 S 1.0 86.1 .
6. ' 3 N 1.0 87.1 ’
' . 7 2 .5 .7 87.8 .
ot . 8 2 .5 7 . 88.4 ' -
9 2 .5 7 89.1
o 10 6 1.4 2.0 91.2
‘ 11 1 .2 .3 ol.5
/ 16 § - .2 .3 91.8
] 20 6 1.4 2.0 . 939

- ** N 22 1 .2 .3 94.2
’ 25 4 .9 1.4 95.6
. 27 1 .2 3 95:9

28 1 .2 .3 96.3 -

, f 30 2 .5 .7 96.9
32 1 .2 .3 97.3 3
) . . a3 1 .2 .3 .  97.6 .
' . ] . 34 1 .2 *.3 98.0
y P 40 1 .2 .3 98.3
. . 50 3 .7 1.0 99.3 !
3 54 ) 1 ¢ .2 .3 ‘?9.7
. 57 . 1 . .2 . .3 100.0 4 .
NO RESPONSE ___134 31.3 MISSING
.. . TOTAL 428 “100.0  100.0 -
+
MEAN 3.493 . > ) i
VALID CASES 294 MISSING CASES 134 "L
% . . -

s ’ .
N

UBSERVAIIUNS: Uihthc surveyed empigyen who responded o chia question, 70.4% indicated that oy positions remained ynfilled
vbecsuse of shormges of cullege gradustes. Of che remaining 29.6% that indicated anfilled jobs, an average of 3 4 jobs per employer were
not filled because of shortages of college graduates, . ‘ . ‘

~7 i *

k3 - . .

: »:. ‘ ]

Q |
ERIC g R . ! ‘
- . : ' '




N . ' 33 - '
: ) ‘ . o
* Last yeaz (1980-81) in yout organization, how many SALARIED pusidfons were NOT filled bevause shortages of college graduates
) . - , .
' ¥ 1] . ) ) .
N “ . CATEGORIES OF ORGANIZATIONS ) ) Po-‘m,m. &o. rVa.l'ld Cascs ‘
. Accounting 21 ‘s .
J Aciospace & Componcats ' o , 56 ¥ .
Agribusiness 0,0 8 .
? Automotive & Mechazical Equipment ' 4 7
- Banking, Finance & Insurance s oL 24 23
- Chemical, Prugs & Allied Products | : 2.4 28 *
. Communicationt (Radio, TV & N 1) 00 - 0 .
" Constraction & Building Materials Manufactaring 18 12—~ .
Ednuﬁoljul Institations . 4, ‘ 52 ‘ !
Electrical Machinery & Equipment 15 . 1 ’
Electronics & Instruments : ‘ 12 1
] Food, Beverage Processing & Restaurants ‘ 8.3 18
. Glass, Paper, Packaging & Allied Products ’ .26 a2
' Government Administratidg ;' ' T 184 ; - 10 .
) Hoepitals & Health Services 10 5
Hotels, Motels, Resorts, Camps & Recreational Facllities 28 9 .
. . Merchandising & Related Services (Retalling Industrics) 1.5 15 .
’ Metals & Metal Products ‘. 79 .9 .
Military ' ‘5.5 2
‘ Petroleum & Allied Products 4.7 i 14
rinting, Publishing & Informational Services 0.0 - 1 '
* Public Utilities (Including Transportation) 7.9 . 16
; Research & Cosulting Services S T T .
| " Service Orgasisations {Boy Scouts, Red Cron) .00 S ;
Tire & Rubber y . L 2.5 2 .
o Volunteer Organizationis (Churches, Peace Corps) 0.0 - .0 '
" Diversificd Conglomenate 6.6 5 ‘
. .
.
OBSERVATIONS. Of thos categorics of vrganizations with dhe greatcst aumbens of aafilied pouuuu.s. government mlmmu\uauun,
actospace and compunenty, clevttunics and lnstumena organizations, meuwls and meal producis, militacy, peuvicwn and allicd pro
ducts, public udlitics, and diversified waglvmergees had dhe highest aumbers, Thuse catcgorics of organicativns with the fewest aumber
of anfilled podtions were cultural busncs. {nune), satomou t:vc and mechanical eyuipment 4 pusitions per urganuation,,
communkations radie, TV, acwspapcn \mmc,, alucativnal insdwtons 4 pusiions pet uiganuaLLR, huspitais s healdh services
%m&aﬁwﬁ,\ {1.0 pocituna pet organization;, prmun ublizhing, sad aloanauonal services \auncy, Kovice urgmauumey Seuuis,
Red Ctos, ete. (none), md volunteer organizati rcfm, Peace Corps, etc, (none),’ _
, i o ‘
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What academic areas were required for these porstions to be flled?
' o ’ ) NUMBER . - .
- ACADEMIC MAJOR ‘ stgguszs ..
Electrical Engincers M 77 .
" Mechanlcal Engineers 7
* Accounting . T
) . compntcr Sclence : ‘ '52 '
' . Chemical Englacers 40 ; .
"o Chvil Engineers . s T,
. . ‘Geacral Business Admin s1 ’
N Marketing/Seles 27 -
- Education 28 ) "
' . Fissacia! Administration 28 =
. Mathematics 2 " . .
. " Metallurgy/Material Sci 20 ¢ ’
} Chemistry 15
Physics ’ 14 )
P . Agrculture & Nat Res *13 . .
: - Liberal Arts . 9 ‘
Personnel 9,
Petrolenm Epglacers 7
' ' Human Ecology 5 .
= Social Sciences ‘ ’ 4

OTHER MAJCRS. Ia tht engineering

acience were most mentioned. Acvuating, fnancial
sales were also clted. Fot natural sicoces, goolugy , aunla

~2

¥ .

?

s

auclen, ‘actogpacc, gevtechnical, indusuial, chemival, watdie engincering and compuser

industrial arts, special cducation, mtthe:mia and sclence teachers,
C oy

3

, .

"OBSERVATIONS. The academlc arcas requlled most often

~i

»

-

»

managemnent, retadling, boicl and restauany, qualiatve apalysis, upcratons
rescarch, graphics deddgn, and drafting mere Usted in busincss, MBA's with technisl andergraduate degroes and engincers for teclinical
$» physical therapisis were listed. Schovi sysiems mentuned high demand for

IR

’ 4

¢
-

-

. : . ;
w fill pusitivns ihat were avt flled bevause of shottages of sfvﬂcgc

mluates were ag folluwa, deviricsl coglocen, mevhanival caginecs, mivuniing graduates, compuica suicnce graduaies, sad
| Ggncen. Thex meie folluwed by demand fot oVE caginect gencial busines Almiatiaton, aathctog e e
i Hon pradustes {with pacticula padadite in hdusudal sis, mathamaiivs, sicnces,ud spovial cducationy, finanval mlninisuaton
méjors, mathematica mafun, mctallugieal engloeens, chemlstny majues, snd physics majors, Tnly & low requests were listed fos ch
other academic majors. ’ - - . - R .
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*_, When your organization was unable to fill pusitivas with fully qualified individuals, which of dhe fullowing were must successful
for you? Absolute frequencies for cach answer m'lixwd on the first ling and percentages are listed vn dhe second line, Answers arc
listed in mean score lowest to highest. ) ,
o * . M iy -8
o - T T - " Extremely High Medium  Low Not
. F - High 4" Success  'Success.  Success” Used VALID
! ' Success : CASES
- : (1) (2) - (3) .(4) () :
FACTORS . v . . L. . N .
Left4he position vacant until a qualificd person was found " 2.663 60 82 60 p * 25 43 ' 270
. * ‘ ( 22.2) ( 30.4) ( 22.2) "( _9.3} ( 15.9)
ted on college campuses unti] you found a qualified person 3.075 38 72 84 38 65 267
X . ” ( 14.2) ( 27.0) (3(7)_._2)_ ( 14.2) ( 24.3)
- a competent person and provided on-thejob training” /3. 492 . 24 63 1 43 59 260
. ’ ¢ ( 9.2) ( 24.2) (27.3) ( 16.5) ( 22.7)
, Provided in-service education for someone closely qualified 3.462 22 48 4] 39 8% 253 .
. T . ( 8.7) ( 19.0) ( 23.3) ( 15.4) ( 33.6) .
Used third-party placement agencies to find quylified person 3.653 . 16 46 51 49 - 100 262
. LT - < ( 6.1)
Supported an advanced degree for someonc in arelated major  4.228 ( 2 250
- .8)
o 'GRAND MEAN - 3.367 .
. g’ B ) - “» e s - ~’

o * - .* . [

-~ : .
. j - SR e . S fL
OBSERYXATIONS. When al’gﬁﬁfxul}s were uaable w filf pusidons wich fully gualified individuals, pdenps found medium sucdess
" withthe following. leaving the pusition yacant until & qualified persun was fuund, recruiting un wolicge Fllbuses undl & qualified persun
was found, hiring & compebent person and pruviding on the job aining, and providing inrservice edua oo sumeupe lusely gualfied.

~ Little mccess was foungd with using third party placcment agencies to find & qualified person not suppor@iian advanced degree Tot some
., one in a rélated major, ! <. T . .y . e
, |- : L3 . ;o
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» Hours of Training Received (Continued) c : . .
- g:' * ) . .
N - Hours of Trainin, . ’ )
-~ CATEGORY _COUNT S e o o e g - e . /
i * OF ROW PCT INONE 1-2HRS 3-4HRS §-6HRS 7-8HRS , 9-10HRS 11-1SHRS 16-20HRS 21+HRS ROW
CcoL PCT . v — TOTAL
EMPLOYERS 70T PCT 11 2 1 3 1 4 1 5 I 8 7 1 8 1 "9 1
. DL R LLES EE R s e ) L il T - 4'""‘7"" tecconoc]canducen]cnmncana
21 ) .0 . 0 ) (] 0 I ) 3 5
PRINT ] 0 [0 20.0 0 . 0 20.0 0 1 o] 60.0 1.3
0~ o] 2.7 o] o] 2.3 [o 2N § / 0 2.9
g AT FUN. S S-S .20 S SO P -G VLR SRS - SR
. 22 0 1 3 2 1 1 2 1 1° 10 21
uTIL 0 4.8 I 14. 9.5 =" 4.8 4.8 9.5 4.8 47 .6 5.6
. s 0 - 2.8 . 6.3 . 3.2 2.3 5.6 2.6 9.7
o) .3. . .5 .3 ‘ .3 .5 .3 2.7
D 7---0--a L R R S R L ey iy g - PR, E L LN R
23 2, 3 ,7“0 1 4 ? 3 2 * 2 0 17
RSRCH N i11.8. i7.6 A0 5.9 23.5 1%.6 1 18 ii1.8 9 - 4.5
i3.3 7.5 0 3.1 12.9 7.0 5.6 5.1 0
) 6 -5 .8 0- ‘3 1.1 -8 ‘.5 .5 0
24 0 0 0 1 1. 0 o3 .0 o] 2
SERVICE N 0 0’ 0 50.0 50.0 0 0 I ] 0 .5
Cod 8 8F g iieE4 f1 g Bl
S QP P emecvpac]emmnacne -M ........ | (PP GUS PRSI P S |
. ' 25 1 0 o ¢ 0 1 0.1 " 1 0 0 11 2
TERE « 0 o] 0 0 1 Q 50.0 - 0 0 50.0 I .5
N 0 0. 1 O \ 0 1 o] 2.3 T 0 0 ~1.0 I
o) o) P ¢ I 0o 1 o] .3 o] o] .3 %
o 26 o’ 1 I R 0 0 o I ol 0 S I 2
.. VOLUNT : 0 50.0 . 0 0. . i o] o] o] 50.0 1 .5
} . 0 * 2.5 0 0 0 .0 o] 0 1.0 I~
' o) .3 o) .-0 o) o) o] o) .3 <]
: - . 27 0 1 1 S +. 11 0 1 1 2 fF° -8
DIVERS . 0 12.5 12.5 12.5 2.5 0 t2.5 2.5 25. 1 - 2.1
- . 0 2.5 2.7 3.1 3.2 - 0 2.8 2.8 1.9 1 °
} « O .3 I .3 .3 .3 0 .3 .3 I .5 %
‘ COLUMN i5 40 37 32 319 43 36 39 103 376
v TOTAL 4.0 10.6 v 9.8 ' 8.5 8.2 i1.4 9.6 10.4 27.4 100.0
NUMBER OF, MISSING OBSERVATIONS = ., 52
= - o ) . . 7 . Y
. , * . ‘ A, i * --
\ AP
i OBSERVATIONS. Fot the surveyed empluyers providing uflining for dyeir new hires, appruaimsw!M ten huurs per weck of
training were given acw ‘college hires during the first sis months un the job in the suncyed vrganizanons. Several of the surveyed em
ployers (103 ptuvided 21 hoygy or more pes week of waining during the first six mondhs on the jub, Organizaduns poviding the must
training fot fiew college hires were the military, merchandising and retail services, howls, motels, and recreatiunal faclities, praung and
publishing services, and atilities. Organizations providing the least training were educational insttutions. -
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How important are the following factors when evaluating the performange of new college hires in your organization? (XHI=of - *
extremely high importance, Hlzofchigh importance, MED=of medium :{;ortmce, LOW=of low importance, NO=of no impor
- tance) . Absolute frequencigs for each answer are listed on the first line and percentages are listed on’the second line Answers are

listed in mean score order from lowest to highest.

— . . ( . M .
g . ' MEAN——, VERY IMP HIGH IMP' MED IMP _LOW IMP NO IMP  VALID
. ’ SCORE . CASES
,-. FACTORS. T (1) (2) (3) (4) (5)
. Ability to get things done 1.505 ~ 232 150 27 1 0 410 * -
: : ) ( 56.6) ( 36.6) ( 6.6) ( .2) ¢ o0.0)
s Common Sensc “+  1.618 202 155 39 - 3 1, 403
( 50.1) (39.2) ( 9.7y ( .7 ( .2)
Honesty /intcgrity 4 1.659 . 188 188 42 3 1 402
( 46.8) ( 41.8) T 10.4) ( 7y« .2) Y
Dependability : 1,662 18 182 _  4p 2 () 405
. ' . ) (-44.7) (_44.9) "( 9.9) < §) ( 0.0) ,
Initiative 1.684 162 207 32 7 0 1 402’
. A -y(+40.3) (51.5) ( 8.0) ( 0.0) ( .2) A
Well developod work habits * 1.697, 167 “To5F + 44 o} ) - 4@% <.
1 ( 41.1) ( ag.0) ( 10.8) ( 0.0} ( 0.0) . )
Retiability £.743 166 T 50 "3 3 393"
: . ( 42.2) ( 43.5) ( 12.7) ( .8) ( .B) - )
Interpersonal skills  1.823 146 18T 68 2 1 . 400
( 36.5) ( 45.8) ( 17.0) (, .5) C( .3)
Enthusiasm 1.825 . 153 T80 . .66 5 2 406 -
. '3, . ( 37.7) (44.3) ( 16.3) ( 1.2). C .5) ’
. dgment skills .856 131 202 67 - 0 2 ., 402
~ Jo ( 32.6) (50.2) ( 16.7) € 0.00"( .5) .
7 Motivation to achicve 1.881 . 125 201 65," 2 ' 3 396
b .7 . 03 ~  ( 31.8) (50.8) ( #6.4) .5) «( .8) .
A 1.934 119 367 . 713 8 1 408
daptability \ ( 29.2) (50.7)~1 47.9) ( 2.0} «( .2)
Intelligen 1.935 112 203 79 2 1 397
oo e . ( 28.2) (51.1) ( 19.9) ,8)s ( .3)
Decision making skills 1.9 121 1 74 8 2 403
. g 30.0) ( 49.1) ( 18.4) ( 2.0) ( .5)
Oral Communication skills 1.96 120 LB 74 6 6 399
. 0 30.1) ( 48.4) ( 18.5) ( 1.5) ( 1.5)
Energy level) 1.961 129 EV AN 100 5 A 406
& — ( 31.8) ( 42.1) ( 2;.6) ( 1.2) ( .2)
Problem-obvin : 1.992 117 175 1 7 3 393
, s gbilities (e () (2 (e 8)
Attitade toward 1.9 17 T3 73 16 3 402
bude toward work cthic : ( 29.1) ( 48.0) ( 18.2) ( 4.0) ( .7)
Mental alertocss 1.995 95, wire 83 5 0 395 )
= : i . ( 24.1Y ( 53.7) ( 21.0) ( 1.3) ( 0.0) .
, ' 2.052 109 179 103 6 5 402
Emotional control + ¥ ( 27.1) ( 44.5) ( 25.6) ( 1.8) ( 1.2). . -
Flexibility - ’ 2.054 30T - 94 9 3 407
05 ( 2}}!) (49.8)° (23.1) ( 2.2) ( .7)
Magurt 2.088 10 . 181 103 7. .4 . 397
AN ( 25.7) ( 45.6). ( 25.9) ( 1.8) ( 1.0) .
2.072 +1103" Vi 107 11 1 L 401
Inncvative idess * - . ( 26.7) (,44.6) (26.7) ( 2.7) ( .2)
R ‘ 2,082 83 < 208, 109 2 1. 401
¢ 208 ©(20.7) (81.8) (27.2) ( .5) ( ..2) .
2.20 92 "182, 91 23 12 00 .
Techaical expertisc »ir ( 23.0) (45.5) (22.8) ( 5.8) ( 3.0) .
. 2.21 85 12 17 4 3ge .
Written communications skifls , ( 21.8) (_41.7) 1 31.’3\\1.3) ( 1.0 «,
2.219 86 V72 114 9 7 398
+ Leadership ( 21.6) ( 43.2) ( 28.6) ( 4.8) ( 1.8)
\h_mnm 2.265 79 166 11 20 8 392
_ i E (20.2) (423) (38 i.n, ( 2.0 > -
. L 2.27 6 (LK . 7 6
Willingness to take extra asigaments \ ( 17.1) (.45.6) ( 31.5) ( -4.3) ( 1.5) ron
2.30% 55 195 134 13 6 0
, Sctfesteem - ! © ( 13.6) (. 48.4) ( 33.33 ( 3.2) ( 1.5) .
—_— ‘ A 2.311 73 —3e5 139 24 * 4 405 .-
. . . ; ( 18.0) (.40,7) ( 34.3) 5.9)5‘ 160) *4ou
’ C |‘ . 2.31 74 159 145 .21 40
. v ( 18.3) (_39.4) (35.9) ( 5.2) 1.2)

) ) e L 57 . - !
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Importance of factors when evaluating pérformmce of new college hires (Continued)

\‘ ~
. g » ﬂ
¥ VERY IMP HIGHJIMP MED IMP LOW IMP NO IMP g:;ég
FACTORS . ol (4) 2r (@ (& (5) :
Dircctness ‘ 2.326 67 161 ‘ 156 20 1 405,
( 16.5) ( 39.8) ( ?g:.;s) ( ?és) ( ;2) 495
Kaowledge expectancy 2.365 57 —eT
feerk ' 14.4) ( 41.3F ( sgéﬂ ( ;ée) ( :§°) 407
Career prepanation 2.452 49 780 1
b (12.0) (34.2) (B.4) ( 7.9 ( 3.2) ase
‘ career related expericnces 2.548 60 “Taz 132
b:;?u o g : ( 15.2) 7( 36.4) ( 32.3) Kt gés) ( ,?;3) -
Understanding of practical business world 2.561 41 150 165 )
e e ( 10.3) (37.6) ( :1;4) ¢ ;;3) ( ?55) oda
ppropriate establishment views/lifestyle 2.588 54 © 136
* . fitese ( 13.6) ( 34.2) ( 35.4) ( 1356) ( sésk 403
le sppearance 633 35 136
Seable ) * T ( 8.7) (33.7) €.45.2).( 10.4) ( z%o) 208
Knowledze of work organization 2.641 35 124 195 -gqs) ¢ 1 7a)
Giroer irtion wéil-define S N 8 <04
2,653 33
e work 2 ! . ' ( 8.2) ( 36.4) ( :gh.‘s) ( 1(25;1) « g;o) 400
Academic major 2.709 63 . 131 ‘ '
- « - Ce . ( 15.4) ¢ ?géo) «( 1:;69- - 4266¢ -( g;o) 4of
: . 2.757 . 27 ]
Sensg of humar . ( 6.7) ( 3%+.2) .( 1(7)8,9) ( 259)' ( 252) 496
Willingness to relocate 2.798 65 113 .
0 6 16.4) ( 28.5) ( ﬂés) ( 1;4) ( 1254) 257
Course in business ~ 2.916 53 82
. ( 14.8) ( 23.0) ('gés) (‘1351) ( 1:;6) 499
Grade poigs average (major), ‘ 2952 ey (se0e) (ena) ( 1ee3) ( wo
m'd summer work experiences ) . 3 77 2
Fat for 2.980 ( g?s)“.( zg?s) ( se(.sa) ( 19.4) ( 13.6) 497
,mmﬁ' fessional 172 75 o ., .
Funilisity with pro options . 299 P (2502) (43%) (1oe) ( 7.6)
Sochalibility 2.990 14 94 200 62 330) 398
T ( 3.8) ( 23.6) ( ?233 ( 12;6) ( 7 ‘o
Degree 3.077 26
e C( 6.5) -( 23 QL( 3229) ( 2;7) ( 1120). ‘s
average {overall ) 4 ]
Grade point (overal) . 3.082 ( 45 ;g 87 (ELD) (211 (19.9) s
Courm‘ managemen ' 227 ¢ . 24 ) 131 63
- * : 2 { 7.0) «( 18 3) ( ?gii) ( 1263) ( 1:63) -
Coures fn Gommunication ) o 3.268 24 8.2) .( 36°4) . 19°3) ( 20.9)
et ' ¢ 7.2« ‘262) T 107 ag 392
. American 7 .. g
Understanding of 7 eoonomy 2308 ( 1.8) ( 1215) ( 48.7) ( 2;.;3) ( 367) vs
m’ computer science/data proceseing . .360 20 1 E
ta ' fdata ® ( 5.8) ( $7.7) ( 33.7) ( f?c.)i) ( 2257) 26
¥ cBllege activities thletics 3.396 9 65 -3
m""“;"""h wda 7 : ( 2.3) ( 16';) ( ::‘18,1) (27.8) ( 1284) w06
Clase ran} ’ 3.429 . 14 5 o 5
rankisg I ( 3.4) ( 13.5) ¢ sg. ) ( 259!58) ( 1357) o
7 —
Recommendations from former employers 3459, (..g?z) ( 1327) { 26.7)" ( 24.1) ( 25.4) w0
‘ .544 11 45 154 C
e Ce LD O (s (g ces T
sa7
'S 0 * s a3 T 1.0) (- oe.1) ( 3?65) ( agéo) ( 1365) 238
3.642 10 ]
Course in statstics (5.0 € 3.9 (328 (2D (2B 4
_,,'m,mk winors b 3.689 g ;
‘ | €22t ? 5 33.;’3) ¢ 158 ( fg;ﬂ 394
Pablications . 3.942 8 9 -
et o dent i oo+ 3O AN (20 L0 (S
o4 25
from 6.7) ( Gé” ( 1;;/) ( %8_) ( ::31) 225
4.203 2 )
Coneses in career counseling o 6) ¢ 1.8) (21.2) (23.2) (47.1) urr
iy 4332 1 10 %8 Tf_lz (2%, .
Q mmendstions from mialsters 3) (2.7 ( 45.4) ((27.1) . -
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Importance of factors when evaluating perfornrance of new college hires (Continued) / o ‘ ,
o ’ - "
- " ‘
s y- ' ,
e . MEAN  VERY IMP HIGH IMP MED IMP LOW IMP NO IMP  VALID
4 SCORE ’ CASES
FACTORS ] &) (2) (3) (4y (s) ,
. - ‘ N . . . i -
“Recommendations fiom Politicians * « 4.417 o 8 48 - . 104 224 384
’ . 0.0) ( 2.1) ( 12.8) (27.1) ( 58.3)
Marital states of candidate . 4.5%86 2 14 24 2 294 396
o . ( .5 ¢ 3.5) ( 6.1) (15.7) (74.2)
f p '4.663 3 7 28 46 317 401
Sex of canqlidate : ' ( .1 L) 7.00 (11.5) (38.1)
candidat 4.673 3 10 28 31 322 394
Race of ( .8 ( 2.8) ( 7.1) ( 7,9) (81.7)
GRAND MEAN . / 2.667 Cn ,»
. . ,

e

UIHERS: When nsung facters for evaiuaung performance of acw colicge himgthe surveyed employers named a few others time
management, compicuon of wourk on projects. schedule, thuught processes, izational giills, verbal communication skills, willing-

ness to mavel, and the ability of candidate to pass stawe buands (especially for aurses). A;onecnployetindianed,the factors for
measuring; performance vary across departmertts and.requirements ofjobs. . , . .

Q. UBSERVAIIUNS: Ihe mosy imporunt factors wiren cvaluating dhe performance of aew college hirea in the srveyed organizations
were the abiliry to get dungs done, commun scas, hunesty and inwegrity, dependability, initistive, well developed habits'hard working,

, retbility, m nai skilis, cnthusiasm, judgement shills, mutivativn to achicve, adaptability to svailable jobs, aggressivencss,
mteiligence, @akung &ills, oral communkaton shills, energy Jevel, problem solving abilities, attitude toward the work ethic,
menwi alertness, cmogonal conaoi, feaibilicy, maturity, innuvative ideas, and responsiveness. The remaining list of factors is shown

above in order of im rtance.

< \ .
Ihe icast mportant factprs according w the surveyed empluyers were race of candidate, sox and marital status These
factors recerved a raung «zf nv impurtance when evaluating the performance of new collegt hires in"their organization. oo

-
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Which of the following professivna Jevelopment activitics are ?xuvided by yout vrgaaLzatiop tw aew coliege hires? (XHI«Eaua . e
high frequency, HlaHigh frequency, MED=Medium frequency, LOW=low frequcncy, NO=Nu frequency, . Absolute frequencies
for cach answer are listed on the first line and: percentages are listed un dhe sc:.und Line. Answers are listed in mean score urder
from lowest to highest. -

¢ >

t

. Extremely High Medium Low Not
High Ftequency Frequency Frequency Used ip VALID
) .« Frequency . . CASES
Lo (1) (2) (3) (4) (s)
PROFESSIONAL DEVELOPMENT ACTIVITIES - . RN { -
On-the-job training - 1,633 239 109 46 12 6 412
v : ’ ( 58.0) &.26.5) ( 11.2) ( 2.8) ( 1.5)
Formal training from organization personnel 2.311 117 135 80 55 15 412 -
o . ( 28.4) (_32.8) ( 21.8) ( 13.3) ( 3.e)
0,-72,,50,,,“,5@, : 2.344 102 122 108 .51 ¢ 9 392
j . - ( 26.0)° (_31.1) ( 27.6) ( 13.0) ( 2.3)
‘g Written materials - 2.394 87 129 147 42 6 411
. . (21.2) (31.4) (35.8) (.10.2) ( 1.5)
* Seminars by prolessional; organizations Y 2.710 45 128 r 161 53 23 410 Lo
(41.0) (31.2) (. 39.3) ( 12.9) ( 5.6)
Classes ‘ 2.737 67 109 119 70 34 39t
( 16.8) ( 27.3) (_29.8) ( 17.5) ( 8.5)
Advanced degrees 3.047 44 89 123 6B 69 * 403
- . ) ( 10.9) ( 24.6) L£.30.85) ( 16.9) ( 17.1)
Préséihatsons by consultants ' . 3.215¢ Cal ‘82 a2 131 s28 ~45 - 410, . s

{ 5.9) (20.0) (_32.9)-( 31.2) ( 11.0) *
GRAND MEAN, - 2.548 '

COMMENTS. The surveyed vrganuauons suggesied other professional development acuivides provided by theu urgam'uci-;m. These
mcluded video uaining, counseling on che jub, intemships, formal management development prugrams, in senvice seminars, itemal .
meemngy with offive and divisional personnel, an administratwt working dn'ccdx with the new staff member, and furmal training

programs provided by outside consultants.

OBSERVATIONS. When raung che frequency of professional develupment activides provided by cheir urganiauons to new wdegr. .
hites, empioy ers indicated dhat oo d'ICjUb qaning was used most frequendy, folluwed by formal waining by vrganizadun persuaned, .
oricntation sessiuns, and wnticn matenals provided by the employing vianizations, Pruvided with medium frequency werc seminar.

by prefessonal organativns, classes given by dhe cmploymg urgamuuuns, advanced degrees provided by educational insttutivns
nearby, and lesst frequendy but sull vften used were presentatons by cunsuitanes. The overall radng was mcdium for the peofessional

. development activities suggested. . -
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What percentage of acw college hires in cach gruup ieave yout organizadon within the tme pcnuda speulied: Avctagt absclate
percentages fot each answee ape listed on the fim. line, and aumbez of n:spomu are listed on the second line.

. -

— R v L
e
»

i

[y * ’ ‘(‘
. v . WITHIN WITHIN WITHIN WITHIN' WITHIN
. ‘. 3 MONTHS 6 MONTHS 1 YEAR 3 YEARS 5 YEARS
TYPES OF GRADUATES -
All college graduates 2.66 4.99 8.73 17.64 28.35 .
. t 97) ( 97) ( 123) ( 128) ( 128)
’EntheaiucndnL . ! 2,11 - 2.54 6.20 13.97 21.80 -
( 45) ¢ 48) ( 64) ( 712) C 14) -
Busincess gradustes 1.76 2.85 9.05 | 18,94 . 27.05
( .51) ( 52) ( 76) ( 80) ( 80) .
Other non-technical gradustes 1.57 2.96 7.16 13,61 19.78 .
. *( 28) ( 26} ( 25) ¢ 33) ( 38)
Ve . ® X 4
)
w -t

7

OBSERVATIONS. When quemancd about the percentage of new wilcge hires leaving dheir prganizativas, te suncycd cmpluyers
indicated cthat approximately 3% of all acw college graduates icave within the first chree mundu, 5% within dhe Srst sia months, and
spproaimately 9% within che first yea. Within chree years appruamnately 18% have iefu dhe mnch organizativns, and within five
yeaxs spproaumately 218% have ieft. The percencages of engineering graduaces icaving are sighdy jvwer, bu. the pﬂuml&gﬂ uf business
gradumlwmgm:ppmmztdythcssmcudmnforaltnewcoﬂegeghdmwc : :

[

N . , ) _h‘ . j

o
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What perventage of acw college hres in cach group icav@®yout organzanon within the umc’genuds

37 Avcrage absolute
percentages for each answer are listed on the first line, and aumber of responses are listed on dre second fi 7

9
v ) 3
N

OATEGORH;L-OF\OR'GANIZATIONS oo WITHIN WITHIN WITHIN WITHIN WITHIN

a 3 MONTHS 6 MONTHS 1 YEAR 3 YEARS 5 YEARS
3
3 . - B . - N
Accounting 2.60 13.43 9.33 27,57 6€.33
\ ( 5s) ( 7 ( 8) ( 7) ( 6
, Acrospace &k Components ' ) ( 9.0:)) 3.50 3.25 7.75 23.33
. 1 ( 2) (. &) ( 4) ( 3)
Agribusincss 4,00 16..80 23.17 13.67 -  39.00
. (- 4) ( 5) ( 6) ( 6) ( 5)
- Automotive & Mechanical Equipment 3.33 5.00 8.75 31.25 31.00
P { 3) ( 3) ( 4) ( 4) . ( 5) °
Banking, Finance & Insurance / ( .50 1.20 10.76 19.83 38.33 .
. . ‘ 6) ( s). ( 9) ( 6) ( 9)
Chemical, Drugs & Allied Products . .25 :78 3.75 12.17 28.57
) « 4 “( 4y ( 23) ( o «C 7
Communication (Radio, TV & Newspapens) 0.00 0.0C 0.00 0.00 0.00 N
. . ( 0) ( o) { 0) ( 0) ( 0)
& Conmuﬁon&ButhMztahhl{!mubcmin; ~ 3.00 11.25% 23,75 39.17, 52.00
(¢5) ( & ( 4) « 6) ¢ 5)
Educational [nstitutions 64 27 5.41 12.00 18.24
(« {11 « 11) « 17) ( 18) ( 17)
Electxuuwhhcrr&iqﬂimt 190 1.75 3.75 10.00 16.17
) ( 2 ( a) (. 4) ( 4) ( )
Electronics & Instruments 9.50 1.00 1.00 38.00 32.33
( ,2) “ 2 ( 2) C 5) ( 3)
. Food, Beverage Procesing & Restaurants . 1.00 3.83 14.75 20.14 33.83
* . “{ 6} % &) A 8y . U7 1) ( 6) e
~ Glass, Paper, Packaging & Allied Products 1.40 2.33 8.00 15.00 24.89

' . ( 5) ( ) « 7 ¢ 8 ~(C 9
5 .50 . 1.00 10.00 7.50 7.00

L ( 2) « 2 ( 4 ( 2)« ( 3)

Hospitals & Sexvices 42.50 .50 2.00 7167 12.50

N . . i ‘«  4) { 2) { 2) ( 3) « 2) .,

Hotels, Motels, Resorts, Camps & Recreational F_ml?n 1.67 11.67 C.67 33.33 - 40.75

4 « 3y .  13) ( 3r « 3 « &)

Merchiandiging & Related Services (Retailing Industries) 1.25 3.29 8.14, 16.38 27.71 !

« 8) Cn € ,7)4 ( 8) « 7)

Metals & Metal Products 0.00 1" 3.17 10.67 19.75

d ; « s t  6) ( 6) « & ( 8)
Military ! ' 20.00 1.00 1.00 1,00 30+00

> ( 1} ( 1) ( 1) ( 1) « 2)

, Petrolcam & Allied Products .33 30.33 23.00 9.33 25,50
7 ( 3) « 3 ¢ 3)-~ « 3) ( 4)

Printing, Publishing & Informational Servicgy *2.50 5.00 12.50 32.50 47.50

. « 2) « 2) ( 2) « 2) « 2)-
Public Utilities (Including Transportation) .28 2.00 2.13 8.20 9.78
. . T, « 7 { 8) { 8) { 10) ( 9)
67 1.00 8.50 27.33 31

( 3) ( 3) ( 4) { 6) ( 2?!

0.00 0.00 2.00 5.00 5.00

( 1) ( 1) « .1) ( 1) ( 1)

0.00 ‘' 2.00 3.00 100 ’ 40.00

\ . t ~1) ( 1) 1) « .1 ( 1

Volunteer Organizations {Churches, Peace Corps) 0.00 0.60 0.00 0.00 0.00

. « o) ( o) ( 0 ( o) ( 0)

Divensificd Conglomerate . - 0.00 0.00 2,50 _ 5.00 =+ 0.00

. ’ ( 1) ( 1) « 2) « 1 ( o)

[ .
[} . -
i

OBSERVATIUNS: Acéordn;g to the accountng firms surveyed, approaimately 66% of their new college hnc_gl ¢ within five years.
. The percentages decresse from there. For instance, construction and buillding materals manufacgucers lux Apptug;mul) §2% of their
new hires within five years, and prindng, publishing and infermational services lose approximately 44% of theirs. .

Within the first year spproaimately 10% of che new.hires in accounting firms have Ieft, 23% in sgribusiness, 11% in banking, 24% in
consTucnon ding materisls, 15% in food, beverage processing in restaurants, 10% in government, 17% i hotels, matels, and

recrestions! facilities, and 23% from petroleym and allied products. )

] -

" g -
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in your otganization, what change in hiring, if any, has vccumed as & cesuit ST EEO prugrams in the st one tw ghree yean? Absoluce
frequencics foy cach sswer mlmdundnﬁrauucmdpmcnugamusudun dxr.w.umdu.m. Answmmusm!mmcmswn

~

gordcl'fx‘o::slowesttolnghe&t,
» « hd “‘; LN .
. ) M Significant Some Same Some Significant  Valid )
- - TYPES OF GRADUATES SDOEMREQ Increase  Increase H Decrease  Decrease Cases -
(1) (2) (3 (4) (5)
- d .‘
Womes 2.192 75 168 146 2 0 391
( 18.2) (_43 (37.3) ( .5) ( o0.0)
Minorities . - 2.312 44 - 188 152 7 0 3gt
T ( 11.3) (48.1) (88.9) ( 1.8) (,0.0)
GRAND MEAN o 2.252 ) ,

3

»

OBSERYATIONS. When rxtng the change m hiring that has vecurred m chenr organizations as a resuit of EEO p:ugrams in the last
1 3 years, the surveyed employers indicated that an increase m women and minority hiring has occurred.
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From yout perspective, how important arc the following facturs 1o new college graduates who wotk fot yout urganizaton (XHI=
Eamemely high impunance, HI=High importance, MED=Medium importance, LOWsLow impustance, NO=No umpuriance; Abso
lutg frequendes fur cach answer are listed un fipst line and perentages are iisted va the second line. Auswers are listed in m
score order from lowest to highest, ’

-,
r »

- .

-~ & +

FACTORS % ?(%\N VERY IMP HIGH IMP MED IMP LOW IMP NOT IMP ) g::s.ég
RE (1) (2) (3) . (a4 (s)
" \.
Interesting work 1.646 172 197 23 3 -~ 1 396
. -~ ( 43.4) ( 49.7) ( 5.8) ( .8) ( .3
o Promotion and growth inlthe orgpanization  1.724  ~ 175 L] 44 6 3 399
¢ , ( 43.9) (_42.9) {( 11.0) ( +1.5) (. .8)
Supervisor's appreciation of work done 1.770 145 . 208 42 4 1 400
(36.3) (_52.0) (10.8) ( 1.0) ( .3)
-~ Feeling of being in on things 1.942 98 228 64 4 1 . 395 .
( 24.8) ( 57.7) ( 16.2) 1.0) «( .3)
Good wages 2.141 64 325 99 é ] 1 398
. : ( 16.1) (. 56.5) (24.9) ( 2.3) ( .3)
Good working conditions 2,223 62 199 126 11 ot 399
( 15.5) (_49.9) ( 31.6) ( 2.8) .3)
Employer loyalty to employees ,2.226 66 1 12¢ 16 1 399
( 16.5) % 43.9) (3.3) ( .00 T .3)
Job security 2.419 57 151 154 33 1 396
- © (14.4) (38.1) {(38.9) ( B.3)' ( .3)
, Tactful disciplining 2. 891 39 150 163 a7 5 394 ,
. - ( 9.9) (38.1) (414 ( 9.4) ( 1.3)
Sympathetic help on personal problems 2.914 20 a6 183 92 5 396
( 5.1) ( 24.2) ( 46.2) ( 23.2) ( 1.3) .~
GRAND MEAN s 2.154
B} . . .3 .
N [

E]
q \ - - . "
OBSERVATIONS. Thus facturs with the most importance two college glhduates who work for dheit orgrnizations, according to
" surveyed empluyens, are inicresting wotk, prumotion and growth inghe organization, and the supervisut's appreciaton of work done.

These Tactors were [ollowed in imputtance by a feeling of being in on dhings, guud wages, guud working condinuns, employer s ivyaley
tv employees, and job security. The leasi important facturs accotding to these empluyers were wactful digcipining and sympathetic

. help va penonal prublems. The latter two factun revcived a tating of vnly medium inpurtance according to che empivyen who
responded to this survey. .

3
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What trends do youffomee;in the work environment of your organization for the fonowi;g? The number of résponscs are listed on the first line  Answers are listed in mean
meaﬁg:&omldﬁﬂt;oﬁghm - ‘ ¢ ,

- i - A

) mm‘ %o 25- 0 1l- & 7 5- 8- 1 Remala 1« 8. . B 7. 9 11-  .25- B0 Cases ‘
: SCORE Mo 9%, 24% 10% 8% - 6% “% % the 2% 4% 6% . 8% 10% 24%  49% 100%
. R . .

] .o . . Same L ?
: (f? (2) (3) (&) (5) (&) (7) (8) A9) (10) (11) (12) (13) -(14) (18) (16) (47) CASES

USEOF ;
Competet spplicstions 4.2 38 47 B0 103 8 ~ 3f 23— -5 42— 000 .— 0. V. _ 0 -0 0 372
T 10,2 11.3 21,5 27.7 2.2 8.3 @&.2 1.3 11.3 00 0.0 0.0 ©.0 0.0 0.0 0.0 0.0
Word processiag 5.0 33 3t S0 89 20 26 23 13- 70 ) 0 0 o 0 0 0 1 362
e ’ ¢°1 .8.6 13.8 24.6 &%.% 7.2 6.4 5.2 19.3. 0.0 0.0 00 0.0 0.0 0.0 0.0 .3 -
Elactronk communications -6 . 1 20 20 26 57 20 25 24 16 123 0 0 0 ) 0 0 o- 1 3%
e . . 6.1 6.1 7.9 17.3 6,1°' 7.6 6.4 4.9 37.4 0.0 0.0. 0.0 0.0 0.0 0.0 00 .3 4
.. Téeprocesing - - 6.6 45, 15 - 2t 54 17 20 15 20 148 o ) 0 ) 1 0 o 1 927
Lo 4.6 4.6 6.,4.165 5.2 6.1 486 6.1 4.3 00 00 00 0.0 .3 00 0.0 .3 EY
. Amtomstic GEngrystems . 7.4 11 10 17 21 6 16 ~22 32 178 ) 0 0 0 ) ) 1 3
. . - 2.8 3.2 S.4 6,7 1.9. &1 7.0 102 $.7 0.6 0.0 0.0 0.0 0.0 0.0 0.0 .3
77 106 7 22 -0 13 "X Y 8 o0 ., 0 2 o .1 0, O  1.308
;3,2 19 2.3 7.4 3.2 42 7.1 5.8 €.6 00 00 .6 0,6 .3 0.0 o0 ..3
. ‘ Q— |
GRAth.AN ‘ 6.096 ,
o ., ' . > = v
o - , © ’ B . N .

I . - . - ¢

. 6 . . . s . -

OBSERVATIONS: The overall trend in théir work environment according to the sutveyed employers was an increase of approximately 5-6% in sutomsted office processes, The

rated highest were computer applications (sn incresse of 9-10% in the next 1 to 3 yesrs). This was followed by an estimated increase of approximately 7-8% in word
processing, spproximately 5-6% for electronic communications, and an increase of approximately 3-4% for beth data processing and sutomatic filing systems. A paperless office

- recelved s rating of only 1-2% incréme sgcordhig to the-surveyed employers. , » : )
— - .- - -

Information about anticipated trends in the work cavironment of organizations might be helpful to high school n:d college students as they choose courses and skills to add to
their repertoire. The very strong emphasis on computer applications should give students a‘h'mt about courses that conld be helpful in their future careers,
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What were your most successful methods for recruiting ALL college graduates intu, y oyt utgani;.atiun last yeat (1980-81) (XHl=
Extremely high ‘access, HI-High success, MED=Medium success, LOW=Low success, NO=No success.y Absolute [requencies fur cach
answer are listed on the fivst line and percentages arg listed on the second line. Answers are listed in mean scure ordet from lowest to

. highest. - ' " - . '
: . " MEAN Extremely High Medium Low ., No ’
. RECRUITMENT SCORE - High Success  Succcss  Success  Success VALID
METHODS Success CASES
. : ) (2) (3) (4) (5) A
. _ foae L4 -
. ] On-campus interviewing 1.913 183 87 42;?'e ™ 19 24 355
. ( 51.5) (:24.5) ( 11.8) ( 5.4) ( 6.8)
Referrals from current employees 3.243 17 121 108 47 371
o!yowuganh;ﬁm ¢ 4.6) (24.0) (_32.6) ( 29.%) ( 12.7) - .
Job listings with 3.280 29 65 106 103 ., 61 364
placement offices - , -—~-—( 8.0) ( 17.9) ( 29.1) ( 28.3) ( 16.8) N
Write-ins “ . 3.289 16 64 133 106 ~ 48 367
“ © Reterals from college 63 - ( 4.4) (17.4) (36.2) ( 28.9) ( 13.1) -
- errals from co 3.635 10 a7 308 130 79 - 364
fasulty/staft ( 2.7) ( 10.2) ( 29.7) (. 85.D) ( 21.7)
Walk-ins 3.669 11 32 106 139 81 369
“ ( 3.0) ( 8.7) ( 28.7) (32.,7) ( 22.0)
Summer employment © 7 3.678 16 56 81 86 124 363
* . ( 4.4) ( 15.4) ( 22.3) ( 23.7). ( 34.2)
. Responscs from want ads - 3.681 16 - 48 89 _ 90 118 . 3614 -
. ( 4.4) ( 13.3) ( 24.7) ( 24.9) ( 32.7)
} Cooperative education 3.723 25 -~ 37 75 5 125 357
. programs ( 7.0) ( 10.4) ( 21.0) ( 26.6) ( 35.0) ‘
Internship programs . 3.796 21 44 70’ 4 148 357 .
’ ( 5.9) (12.3) ( 19.6) (_%g*) ( 41.5),
Unsolicited referrals 3.905 . 7 21 71 " 100 359_
from placement offices ( 1.9) ( 5.8) ( 19.8) (_44.6) ( 27.9) *
Part-time employment 3.997 10 34 - 68 85 165 362
( 2.8) ( 9.4) ( 18.8). (_23,8) ( 45.6)
Carcer fains 4,000 7 21 80 105 143 ' 356
( 2.0) ( 5.9) 22.5) (_29.9) ( 40.2) .
. Professional journhls . 4.208 3 21 59 ' " 93 , , 172 340 .
. . ( .9) ( 6.2) ( 15.0) (-27.4) (-50.6) ! .
Referrals from campus 4,208 o] 13 56 157 361, ~
organizations ’ ( 0.0) ( 3.6) ( 15.5) ¢ 37.4 ( 43.5)
Job Listings with 4,319 6 22 44 222 364
employment agencics ( v.6) ( '6.0) ( 12.1) ( 19.2) ( 61.0)
Referrals from community ’ 4,486 N 1 2 26 124 ' 209 © 362
N - o ( .3) .6) ( 7.2) (_34.3) (57.7) .
. GRAND MEAN 3.706° o,
[ | .

COMMEI;'I‘S. Another very successful method mcnti\Oncd by one organizat.i‘on was recruiter sourcing.

* - .
¢ - 14

. . .
OBSERVATIONS. When recruiting ncw college graduates, che surveyed employers indicate that on campus interviewing was the myst
successful method fot recruiting these mdnfg:da. This method reccived a rating of high success. Receiving a radog of medium N
B  success were pferals from current employees of cheir organizadons, job listings with placement offices, and write ins. The
remaining methods reccived catings of low success. Of these the most successful were celerzals from colicge faculey members,
walk-ins, hires from summer employces working fur thelt viganizatdons, responses [rom want aids, aud hirces [fom covperative
educaton Igmgnma conducted by theit vrganizations. The least successful were refemrals from community vrganizatons and jub
- L

listings wi employment agencies. \'
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);I;l;at WwCre yout most sucofssful methods for recruiting WOMEN cuflegc gra.duatg into your organization last year (1980-81)° {(XHI=

Extremely high success, HI=High success, MED=Medium success, LOW:Low success, NO=No siccess.) Absolute frequencies for each

. amgwer arg hsted on the first line and percenuages are listed on e second line. Answers are listed in mean score order from lowest to
M [ ] . N

-

“highest,
t RECRUITMENT MEAN f{’,‘m’-mbf ;hgh Medium  Low No -
‘ . METHODS e SCORE S'%l:: uccess  Success ;Success“ Success VALID .
L uccess. - CASES
i , (W (2) @ () (5)
X a « - -
) On-campus interviewing —~-2078 23 56 38 4, - 23 ,258
- - . . ~«( 47.7) (_21.7) ( 4.7)_ ( %.0) ( 8.9)
Write-ins . . 3.395 * 8 &l 94 76 42 261 *
T e -~ - . ( 3.1) (15.7) ( 36.0) ( 29.1) ( 16.1) .
Referrals fro; temployees 3401 . 8 52 B 86 75 51 272
°fY°“',w5£5"‘§:::“ﬂ . \. ( 2.9) (19.1) ( 31.6) ( 27.6) ( 18.8)
Job listings with 3.401 40 g~ 75 69 61 267 .
) placement offices . ) C( BN 15.0)™(28.1) ( 25.8) ( 22.8)
X . Summer cmployment . 3.711 A7 . N 29 84 60 96 266
' . ( 6.4) ( 10.9) ( 24.1) ( 22.6) ( 36.1) :
Walkins 3.741 , 4 30 67 g5 70 266
. . ) e 1.8) (11.3) ( 25.2) (_35.7). ( 26.3)°
‘ Y. "Rellfals from, K 3.762 11 - 30 62 70 92 =~ 265.
v college facuity/staff .- ’ ( 4.2) (11.3) ( 23.4)" ( 26.4), ( 34.7)
' Responses from want ads 3.771 9 ¢ 26 69’ —8r 86 271
@* -~ ( 3.3) ( 9.6) ( 25.5) (_29.9) ( 31.7)°
e *  Cooperative education 3.847 17 25 'y 265 108 262

- programs { 6.5 ( 9.5) ("17.9) (g_.;g ( 41.2) o
Internship progrand: . P 3.89¢ 16 . - 25 45 115 2 4

: o ? B ( 6.3) ( 9.8) ( 17.6))‘& 1.5) ( 44.9) ‘
. x Unsolicited referrals * . 3.969 7 18 59 - - Y80 . 102 . 260 *

.. from placement offices 6.9) ( 20.4) (.30.8) (39.2) . .
16 -« 43° 121 82 v 265 ¢ .

- Part-time employthent > - 3.992
g ) - P 6.0) ( 16.2) ( 45.%) ¢ 30.9)
Career fairs L 4.053 421 ‘( 52 55 129 264
. * " g.0) 19,7) ( 20.8) ( 48.9)
Professional jOu.rnz?l . 4.242 14 36 m—"-" A32 ‘ »
» ) . 5 5.2) ( 13.4) (32.0) ( 49.1) NN
& Rcfem,hgomamvur P 4,300 : 12 , 30 +73 . 136 253
: organiza ( .8) ( 4.7) '(11.9) (_28.9) ( 53.8)
; Job listings w1 4.373 .5 18 26 - ~44 ,178- & 74
cmployment agencics . { 1.8) ( 6.6) ( 9.6) ( 16.2) -( 65.7
, Referrals from commutity 4.517 o ® 3 ' 20 80 . 164, . 267
groups . : ( 0.0 (_1.1) ( 7.5) (30.0) (_61.4)
B . LS * - I'4
.GRAND MEAN ", - 3.793 :
. N « ’ ., ‘ “
- . . / Y \ . . i .
. . X . * ’ ’ r ., -
¥

UBSERY ATIUNS. When recruiting women college graduates, the most suceessful mech3¥ according to the sun”éi?d employ c;jsg?.s
’ on campus merviewing, with a racdng of high sugcess. Three methuds peceived a rating of meBium success. These included
write-ms, fefesrals ffom current employees of %Rx rganizadons, and job listings with placement offices, The unly svurce revehving a
raung of no success was referrals from community graups. The other methods reccived a ratingef low s«yccss. *

’ \ - - . o, »
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What were your most suu.%f:l methuds fot recruiting MINORITY college graduates into your urganizatopn last year (1980-81)3

_{XHI= Exaemely high success, HI=High success, MED=Medium suycess, LOW=Low "success, NO=Nu success.) Absolute frequencies
for cach answer are listed on the first line and percentages are Listed on the second line. Answers are Listed in mean score ordeg from

lowest to highest. \ , )
L4 <
., ¢ “ , € . N
,@ o ; Extremely *High Medium . Low No
- RECRUITMENT MEAN High Success  Success  Success  Success
«  METHODS ° . SCORE  Success . )
’ (1) (2) (3) (4) (5)
o R M . LV
- ) ~
*  On-campus intervigwing 2.474 93 53 34 35 36
o (37.1) ( 2%.1) ( 13.5) ( 13.9) ( 14.3)
Referrals from curvent ¢ ployces 3.466 14 42 77 69 62
N . of your organization_ \ . ( 5.3) ( 15.9) ( 23.2) ( 26.1) ( 23.5) ;
P * 3.466 11 33 83 79 47 253
. (Wetedm. ( 4.3) (13.0) (_32.8) ( 31.2) ( 18.8) -
, o Jistings with 3.558 18 37 60 79 71 265
: facement offices - . ( 6.8} ( 14.0) ( 22.6) ( 29.8) ( 26.8)
ummer employment 3.744 17 30 56 59 100 262
: ( 6.5) U 11.5) ( 21.4) ( 22.5) ( 38.2)
Referrals from college , 3.769 - T ¥ RY 59 =TE 87 264 .
. faculty/staff & ( 3.4) ( 11.7) (22.3) ( 29.5) ( 33.0)
- . Walkins 3.835 6 20 63 o4 - 78 261
- 4 ‘ ( 2.3) ( 7.7) (24.1) (36.90 ( 29.9) \
* Kcsponngrommnﬁs Y -+ 3,870 9 25 . 55 65 99 253
. e . ] ( 39.1) 5
Cooperative education” 3.922 108 h
‘ prografas .~ A ( a2,
Internship programs ° 13.937 127 252
. ( 50.4)
Carcer fain .~ ¢ ¢ 3,949 98 257
. ‘ : ( 38.1)
» Unsblicited referrals © 4.046 92 262 ¢
from placement offices e( 35.1)
3o = 7 - Pattimc’employment 47069 128 261
v ¢ ( 49.0)
: Referrals from campus | © 4.183 130 *° 263
® organizationsfa | . ( 49.4) .
Professichal journals 4.317 133 249
- . ° . - ( 53.4)
Job listings with . 4,324 FLER 262
cpploymcuf agencics ( 65.3)
Referrals from community 4 424 153 262
groups ( 58.4)
,GRRND MEAN . 3.846 ) T e
“,, . . I3 ~%
p »
. - e . . ¢, LT R )
- o 7 . " F ! . ) -

.

- OBSERVATIONS. When recruiting minurity college graduates, 'dsc\musv. successful metheds accurding to the surveyed employers
were vp<ampus intervicwing, réferrals frum current employces in theis Organizations, and write-ins. The first of these receved & raung
of high success and the latter two reeeivgd ratings of medium success. Al the other methods listed i this yuesuun reccived a
rating of low success.  None of'the mecthuds received a rating of no sucdess. The level of success ratings received by cach

? A o
method arelisted above, * : - .
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OBSERVATIONS. Of the gunqed employers, only 53% :
{ those cesponding, 48.0% believed chat liberal azzs and social sclence majors reached padity in salary anu
job classification with technical graduates five to ten years after graduation. ‘The other 52.0% disagreed.

evenly on their opinions,

L]

[E

Aruitoxt provided by Eic:

O

RIC

In your organiza;ion, do
five to ten years after graduation? . - :
Yo, - .

v

v 8

N

-

1

arts 2nd social science majors reach patity in salacy and jub dassification

.

v
‘\\/‘

CATEGORY
YES

NO -

"

-,

MF QN

YALID CASES

3

LABEL

1%20
227

s

-

2

1
|
i

-

-

with techacal graduaies
e .
o . & /‘ : ] =
Y ¥ b . v . - &
. .
' _RELATIVE  ADJUSTED CuM
BSOLLIZ £R FREQ. - FREQ |
CODE  FREQ {PCT) (Pcz) (PCT) .
oo
1 109 25,5 - 48.6 °  48.0
¢ 2 118 ° 27.8 52.0 .  100.0
) 201 47.0 MISSING
TOTAL 428 100.0 . 100.0
MISSING CASES  29-
s
-~
\
responded to this quition. OF ¢huse who responded, they were split almos.
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In yout u!an&uun, do Liberal arts and social sience majors reach paricy m salary and jub classification widh technical graduates

.

-51-

-
’

‘five tw ten years after graduation? Absulute frequencies are listed for each answer vn the first line, row pereentages on the sevond
* . line, column percentages on the third line, and percentages of total on th fourth line of each block.

4 [

’ ANSWERS
COUNT _ -1
' ROW PCT IYES NO
‘ cOL PCT 1
TOT PCT 1 2
ACCTN ! 20.5 80 8
by ' 1.9 7.0
: - 3.6
ﬁ’ 2 o -7
AEROSPACE 0 100.0
0 6.1
o 3.2
3 3
AGRIBUS 50.0 50.0
2.8 2.6
1.4 1.4
4 2 , 6
V/.AUTO‘Q%i [ 25.0 75.0
1.9 Ir 5.2
. -9 - 247
dfeacallio L
~ 5 16 4
BANKING 80.0 20.0
15.1 3.5
> - 7.2 1.8
6 4 T 3
CHEM 57.1 42.9
. 3.8 2°6
.8, 1.4
4 7
CHNSTRUC 36.4 63.6
3.8 €. 1
4 1.8 - 3.2
~ L, 11 1 4
EDUC 73.3 26.7
) 10.4 3.5
) 5.0 1.8
8 . 4
*COMPTRS 66.7 33.3
7.5 3.5
\ 3.6 1.8
. 2 2
ELECTRNC 14.3 88 .
1.9 10.4
.8 ‘5.4
N SO g SR
12 5
, FOOD 45.5 54.5
a 4.7 .2
. 2.3 2.7
‘ 13 s I
GLASS 83.3 16.7
Syl
\ ¥ afecceacaan asesavea
AN )

'OBSERVATIONS. Awonding to the surveyed cmp!uym a greacer panty for i
certam catcgom of employers. This parity is most obvivus in che miliary, p

finance and insursnce companies, educational institutions, clecuical machinery gind :qu:pmcm companies, glass paper packaging and

hd
0

\f*

GOVT
+ HEALTH
HOTEL
MERCHNDS
METAL
-/
MILITARY
A
PETRO
PRINT
UTIL
RSRCH
SERVICE

TIRE

DIVERS

f

NUMBER OF MISSING OBSERVATIONS =

betal arts.and suci
ung publishing an

[ 4

P NSWERS
COUNT
ROW PCT IYES NO * ROW®>
coL PCT . TOTAL
TOT PCT 1 2
Ll USRS S
14 2 11 13
13-4 84.6 5.9
9 9.6
9 5.0
15 2 2 4
50.0 50.0 1.8
1.9 1.7
9 s .
e s 18
°§f5 o] )
4.1 0
& cleecoicaifeceaanan
17 13 4 17
76.5 23.5 7.7
12.3 3.5
5.9 1.8
- 18 1 2 — 7 9
22.2 77.8 4.1
he 18
9 -[----1C-- e ‘
19 1 0 . 1
100.0 0 .5
‘9 0
5 0
20, 2 5 ‘7
28.6 71.4 3.2
139 4.3
K] 2.3
21 2 1 o 2
100.0 0 s .9
1.9 0
9 0
22 5 8 1
38.5 61.5 5.9
4.7 7.0
. 2.3 3’s
23 5 8 13
38.5 61.5 5.9
4.7 7.0 -
‘ 2.3 3.6
EPYIRS ) 1 1+ 1
. [ 0 100.0 .5
0 -9
0 5
25 I 0 - 2 2
I 0 100.0 .5
0 1.7
0 ‘9
27 1 2 3
33:3 66.7 1.4
.9 1.7 %
.5 .9 I ¥
COLUMN , 106 115 221
TOTAL 48.0 52.0 100.0

seience majors 13 tdeeived with
mformauonas serbites, bankjng

sllied products companics, hotels motels and gevreational facilities, and merciandising an recai serv nesoof ot the remaining categorics
of cmn!oytm, it scems l.bn libexal arts and social u{épu msjun do aot reach’ parity in salary m& b Em.ﬁuuun with technical

Emc"

Aruitoxt provided by Eric
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Whe:n selevting college campuses foe the recruiument efforts of your utganization, how important are the foliowing factors? Abso-
iute frequencies for cach answer are listed un che first line and percentages abe lisied on d’:o sewwnd lLine. Answers arc histed ih |
mean score order from lowest to highest. '

) R .
Sb(’:%}lNE “VERY IMP HIGH IMP .MED IMP LOW IMP NOT IMP  “VALID
. . CASES
¢ - ‘a (1) (2) -(3) - (4) (5)
FACTORS . :
Quality of graduptes prepared by college 1 725 185 163 38 15 2 403
. 5\ . 45.8) (_40.4) ( 9.4) ( 3.7) ( .5) !
- Academic majors offered at the college 1.774 171 175 41 ) 6 9 402 N
L ( 42.5) (_43.5) (10.2) ( 1.5) ( 2.2) L2
Quality of previous hires | 1.835 167 ( 172 44 13 10 406
. ( 41.1) 42.4) (10.8) ( -3.2) ( 2.5) .
Rmﬂfrompmiomtemth 1.903 © 146 186 - 47 a;s 10 404
. . (.36.1) (_46.0) (11.6) ( %3.4) ( 2.5)
Academic reputation of collige 2.131 87 | 214 75 19 9 404
oot . . ( 21.5) (&3.0) (18.6) ( 4.7) ( 2.2) ., .
M““"‘S'“Pf‘m?ﬁ‘/ . 2.305 101 148 102 26 23 > 400
libest arts, technical, or education (25.3) (_az.o) (25.5) ( 6.5) ( 5.8) |
R“P“u:gigolcoﬂege L A LE 52 189 tos 33 19 399
facalty/ ) : ( 13.0) (_42.4) ( 26.6) ( 8.3) (- 4.8) ! :
Numbers of new hires needed 2.464 73 152 112 40 22 399
(18.3) (. 38.1) (28.1) ( 10.0)' ( 5.5
Geographic location of college 2.516 75 157 94 42 .35 403
e o waiversity . ( 18.6) ( 39.0) (_23.3) ( 10.4) ( 8.7) ‘
Prestige of institution 2.633 . 33 158 15 43 17 401 .
L . . ( 8.2) (39.4),.(37.4) (10.7) ( 4.2)
Efficiency/effectiveness of 2.658 35 140 & “TB7 1 15 404 -
placement office . . 8.7) * 36.9 38.1) f 42.6) (. 3.7}
Degree levels offered ) 2.697 46 134 150 2 31 403
. . ( 11.4) {33,3) (37.2) ( w.4) ¢ 7.7) ) .
' Proximity of instiution to 2.725 . 65 132 - 55 48 403 . ¢
your organization ) . ( 18.1)  32.8) (_25.69 ( 13.6) ( 11.9)
Numbmoiinurvicy:necdcd 2.822 40 120 144 59 35 398
to select best candidate / ( 10.1} (30.2) ( 36.2) ( 14.8) ( '8.8)
Availability of minority graduates 2.853 35 126 143 59 * 39 -402
(-8.7 (31.3) (3561 (14.7) ( 9.7)
Availability of female graduates 2.998 24 107 162 64 45 402
. . (. 6.0) ( 26.6) ( 40.3) ( 15.9) ( 11.2)
Number of graduating students 3.132 ; 19 . 105 134 90 . 53 401
. ( 4.7) ( 26.2)4,('33.4) { 22.4) ( 13.2)
To mathtain relations with the 3 253 , 26 79 134 90 71 400
college - ( 6.5) { 19.8) (.33.5) ( 22.5) ( 17.8)
Alumnlinyonrorpnhadonmppon ' 3.394 20 62 31 116 . 72 401
*  ing recrultment at their schools (- 5.0) ( 15.5) ( 32.7) (-28.9) ( 18.0)
Total number of students on campus 3.419 ( 10 ( s9 ( 125 . 124 61 399 .
. T 3.5) 14.8) 36.3) ( 31.1) ( 15.3)
. Alma maters of management/ 3.729 8 40 - 108 143 103 402 .
,f executives ) ( 2.0) ( 10.0) ( 26.9) ( 35.6) ( 25.6)
- ’ ¢
GRAND MEAN ' 2.637 oo -, {
* * s ) 2 ”
. s -
PN -

UBSER\ ATIONS. When sclecting college campuses for the revruitment effujes of dheir wrganizadons, the surveyed empluyers indi

cated chat che factors geeiving hxghcst impurtance were quahity of graduates prepared by dhe college, ua.dcmu. maors offered at the

college, quality of p s hires, results from previous recnnunend visics, avademi reputatiomef the colicge, whether ghe colicge is -
" principally Iiperal arts, technicd, ot cducauon, respagability of dhe college faculty, staff, and aumbers of new hres aceded. The only

factot receiving a radng of luw importance was che aima qacers of management exccutivesf the organzauun, No faligrs received a

rating of no importance, The cemaining facton received 4 rating of medium importance when mnng coiicge campuyses for reenuit

ment efforts. .

’
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How are your recruiters evaluated for their effectiveness on college campuses?

. % U il
’ — . Nugagm 4 oy
METHODS OF EVALUATION “RESPONSES '
Not evaluated at all ¥ 166 ’
. . Percentage of hires from referrals, 129 )
Opinions of college placement representatives 80 ) N
. .

COMMENTS  As another method for evaluating effectivencss of their college recruiters on campuses, the surveyed empioyers (43)
indicated that results are primarily measured by quality, numbens, retentiun, and success ofindividuals referred and hired by the regrut-

er  Another is the informal feedback of opinions and rapport of the recruiters with intervlewees, new hires, facultysstaff, and piacement

office personnel (14} Stll others (4} indicated a ratio of offers per acceptance. Others measured effectiveness by percentages of visass per

offer (") A couple of personnel offices suggested that effectiveness measured by the percentage of office visits dectined. This mn rn

would help measure’ the interview skills of the recruiter and especially the overall effectiveners, Peer evaluanons (5) were used by others, .
a5 well as the ability of the recruiter to follow through with contacts to students, faculty, and placement officers (3). Three even measure

the quality of public relations generattd by the recruitersy Sume empluyers do not evaluate their recruiters since these mdividuais ace
scientiste, engineers, and accountants. As another measure some employers {4} measure effectiveness based on how well therr recrusers

write summaries of interviews. .

As overall evaluations, some employers rely on the respunsible executives in die personael department 10 do the evaluatons, snce recrust-
ingis only part of the overall evaluation process, . s " , 2
Some entpleyers and placement offices distribute opinion Juestionnaires to students who have interviewed on campus. Through these )
mailbick evaluations or by collecting them in the placement office, students are able o give their comments ¢n the recruiers effecuves
ness (21)  Also similar information is obtained through cumments and Ietters received from students by personnel offices. Sall another
method is measurement of the recruiters’ ability fu attain revruitment goals and affirmative action objecuves (8). Especually imporzant 1s
knowledge of the whole organization and enthusiasm fot the urganization. This is most helpful in the public reiations aspect of recruit-
nient Some cvaluate recruiters on their interview technique, ability of presence, and presentation. For a gross evaluanon of recruiter
gf;sﬁvmns, one employer cven evalulates recruiters on numbers of contacts made at a college ot universify (either swdencs andsor
ty). . *
&, - *

- . 3

¥ P .-

- &Bw -
OBSERVATIONS When qumut evaluation of thelr recruiters’ effectiveness un college campuses, most of the surveyed em-
ployers indicated that their <vere not evaluated at all, Of those who did cvaluate their recruiters, 129 were measuring the
percentage of hires from referrals, and another {80} were evaluating the vpinivns of wollege placement representadves, The surveyed
employers also suggested several other methods fur evaluating their tecruiters un college campuses. Sume of rhese suggestons migh
be helpful if personnel directors are considering this pogsibility. ) . ,
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- - “  'Where does your organization obtain most of your new co gmdm,tes? .
. ’ . ae . . 2
r'3 -+
.o A NUMBER
’ , OF .
. SOURCES OF HIRES . . RESPONS -
State college or universitics 377
Private colleges or universitics | 203
- Trade, business, or technical institutions 40
\ , Employment agencies 35
Junior Colleges 3 32
s ' ' < ' Y B
. ' g '

N\ .
” * v o
f\ 1] A
AY

. COMMENTS: As other sources of new hires, the surveyed employers mentioned accounts served byf their organizations. as well as em
ployee referrals, newspaper advertising and want-ads. ' ‘ RS
-

OBSERVATIONS: The prmary sources of new college graduates hired according to the surveyed gp!oym were state and private col
leges and universities. The majority of the new hires came from these two sources. Just & trickle Jf new hires were obtained througi
trade, business, and technical institutions, employment agencies, and junior colleges.: ) - .

i
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How Ymportant are cach of the following prublems when recruiting new college graduates for cmpivyment in yout vrganization?
(XHl=exremely high importance, HI=high impurtance, MED=medium umportance, LOW= juw imporance, NO=nv umportance,
Absolute frequencics fur cach answer are listed on the first Line and percentages are listed on the second linc. Answen are listed 1n
mean score order from lowest to highest.

s .
-

: ) . £
) MEAN VERY IMP HIGH IMP MED IMP LOW IMP NO, IMP VALID
. SCORE . CASES
& ) (1) (2) (3 , (&)« 7 (s),
, PROBLEMS . - .
Einding qualified minorities /| 2.285 132 126 * 80 31 35 . 404
. - (32.7) (31,2) ( 19.8) ( 7.7y ( 8.7)
&:mpcﬁﬁon for cutstanding 2.339. 49 14 404
'?coﬂmmd,uzm- : . ( ( 12.1) ( 3.5)
ding qualified recruits: | 2.417 52 ¢ 9 405
o . ( ( 12:8) ( 2.2)
Convincing recruits to rifocate 2.77% %83 33 405
geographically v ( (208) ( 8.1)
Studeat knowledge about 2.807 - ’ 78 25, ¢ 405
career opportunities , { ( 19.3) ( 6.2)
Vacandies at the time of contact 2.817 . 80 39 398
( ( 20.1) ( ws.8) .
Competition with larger 2 829 74 at 484 -
organizations ( ( 18.3) ( 10.1)
Finding qualified women 2.870 75 47 400 ,
{ ( 18.8) ( 11.8)
Orvganization’s identity 2.956 83 . 43 - 40%
: ( ( 20.5) ( 10.8) ,
Finding qualified higdicappers 2.982 . R 83 67 399
( ( 20.8) ( 16.8)
Finding qualificd new college graduates 3.072 112 47 "404 -
within starting compensation constraints ( 27.7) ( 11 8), = -
\ ( ¢ 31.0) ( 9.3)
Opportunity for further academic 3.549 ) - 146 63 386
work i ( t.6) ( 12.4) (31,9} ( 37.8) ( 16.3)
aE—— ‘ L]
GRAND MEAN 2.829 .
A ]
. 7

9 4 -
- 0
- *

OBSERVATIONS. When_ recruiting new college graduates, the foﬂuwing ptoblems recerved raungs of high impurtance. finding
qualified minorities, competitivn fut new college hirey, and finding qualified recruits fur avadable empluy ment opputwnities, Severas
factors received ratings of medium importance. These included convincing recruins to refocate geographically, the students lack of
knuwledge about career opportunities, vacancits at the dme of campus wntact, wympettion with larger organizauons, finding quals
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women, and establishing and maintaining the organization’s identity on college campuses.
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#f yous organization made grants ot contributions w colleges ot universitics last year (1980-81) (exclyding staff benefits) what
percentage was given to each of the fullowing arcasi Absolute frequencics fot each answer are listed off the first line and percent
ages are listed on the second line, Answers are listed in mean score order from highest to lowest. /

-

i

J >
\ \
\: . Percen
m 1-10 1120 '21.30 ‘3140 41-50”?1‘-60 61.70. 71-80 8190 91-100
(1) (2) (3) (4) (5) (8) (7)) (8) (9) (10) CASES .
1)
S
- . THIS TABLE IS SORTED IN DECREASING ORDER .
1 Academic departments 5.3 43 9 5 8 10 5 10 10 12 32 144 .
: 29.9 6.3 3.5 5.6 6.9 3.5 6.9 6.9 8.3 22.2
; students 2.9 47 16 6 1 5 4 2 2 o] 8 91
: , : 51.6 17.6 6.6 1.1 5.5 4.4 2.2 2.2 0.0 8.8 , .
3 Graduate 1.9 57 18 T 8 2 . 3 1 (o} (o} o 3 92 .
| 620 19.6 %.7 2.2 .3 1.1 00 0.0 0.0 3.3 i
‘ Placcmentand career 1.5 69 3 2 15 1 o} 1 o o} 2 19 .
planning departments 87.3 3.8 2.5 1.3%1.3 0.0 1.3 0.0 0.0 2.5

| Athletic departments 1.3 60 —2 1 o o o o~ o 1 1, 65
| 92,3 3.1 1.5 0. \0.0 0.0 0.0 0.0 1.5 1.5 .
' GRAND MEAN 2.983 - ,
| * . Q
|

CUMMENIS, Aconding w the surveyed empioyers must granes ot conmibutions are unrestricted when given w wlileges ot sniversi
uies 2vy. Sume give cheu grants w rexarch and develupment areas (1), vt engineering and wechnical depaurtments induding cquipment |
\J). Anvther caampie was conmbucions given by unc urganization direcdy to the foud sience departments of culleges and universi
aes, uther firms give chen contributions through matching gifts, and cheir méley “follow™ employees gift (3). Two empluyers (2}
give ther conmbuuons w. mmonty arcas. One makes then conwibudon thruugh research fellowships and anodher through scholar
ships. A couple give their contributions to the business or accounting departments of colleges and universities.

PBSERYATIONS. Of che urganizauvns chat give grants to colleges and unfyrsitics, 144 make theit cuneributivns to academic
depastments, Approsmarcly 50% uf thenr conaibunons are made m chis manner and.anudcher 30% of their contributions are giver, tc
mdrvidua students o che form of fellowships, schoiarships, and grants, Apprusimatcly 20% of the conributiuns are nade o gaduate
schouls and 10-15% are made w placement and career planning departments.  Frw cvatributions are made 1o athletic Jeparmments

-
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Placement offices are experiencing tighter budgets. In' fact, some offfices are expected to be self-supporung in the near future,
. Pleasc give your opinion on the following suggestions for funding p ent offices. (SA = swongly agree, A = agree, N = neurai,
D = disagree, SD = strongly disagree.} Absolute frequencies for cach dnswer are listed on che first fine and percentages are histed on
the second line. Answers are listed in mean score order from lowest to highest. , R ((
. "MEAN STRONGLY : STRONGLY VALID '
SCORE AGREE AGREE  NEUTRAL DISAGREE DISAGREE _ CASES
, (1) (2) . (3) (4) (5)
. SUGGESTIONS -
Seck contributions from employers , . 2.362 93 1'56 94 ' 22 33 398 )
e and foundations ( 23.4) (39.2) (23.6) ( 5.5) ( 8.3)
Charge cmployers an established fee for 3.612 18 30 . 67 78 146 * 399
cach interviewing schedule on campus ( 4.5) (22.8) ( 16.8) ( 13.5) *( 36.6)
, » Charge students for registering 7 , 3.702 ., 11, 87 67 .79 155 L 399
* with placement officgs ( 2.8)™( 21.8) ( 16.8) ( 19.8) ( 38:8)
Charge students for interviews 4.166 S 41 46 92 208 392
held with employers ] ( 1.3)/ ( 10.5) ( 11.7) ( 23.5) ( 53.1)
GRAND MEAN . 3’458 .

. ;OBSERVATIONS When rating suggestions for helping placement offices becume self-supporting in the near futuze, the surveyed cm-
{ players suggested that placement offices seck contributivns frum employers and foundations as dheir strongest opuon, They disagreed
that employers should be charged an established fee for each interviewing schedule on camptl, that students showsd be charged for

registering with placement offices, and that students should be charged for intm“gas held with employers. Nong of the suggesuons ~
received a rating of strong disagreement. ¥ . ,
I' - * - l‘ s
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. In ydur opinion how carly in & student’s education dmul.:i discussion of carcers begin? - ’ L
e ) BT .
RELATIVE  ADJUSTED CUM . .-
' .. CATEGORY LABEL ' cooe "CFREQ e heh 153 r
.. ) KNDRGRTN > T 30 7.0 7.2 - 7.2
. ‘ - 1sT ) . 2 12 2.8 2.9 10.1 *
. . 28D ’ - .9 1.0 1.4
N . 3R0 4 9 241 2.2 13.3
4TH D 8 2.1 2.2 15.5
STH - 8 22 * 5.1 5.3 20.8
sTH <7 50 BT A 12,1 b2.9
* 1TH .8 43 10.0 10.4 . 3.2
8TH ‘s 37’ 8.e _ 8.9 53 2—
’ 9TH ( ‘10 72 16.8 o 17.4 69.6
' " 10TH 11 61 14.3 14.7 84.3
? N 1TH > SERY) 32 7.5 “7.7 92.0
12TH ; E 15 3.s’ 3.6 1 95.7
o FRESH Y14 5 ‘9.2 1.2 96.9
e SOPH \J . 15 10 2.3 T 2.4 99.3
Jr - 16 3 7 . .7 100.0
. .o o 13 3.0 MISSING
ot o Raee €} el L r s
. o e TOTAL 428 190.0 100.0.- . >
° MEAN 8.560 ,
VALID CASES 414  MISSING CASES 14 ' ‘

PBSERV Al'th. As an ovenall tanng, the sucveyed cmployeny believed dhat Jiscussions of carcers should bcgm as cady as c:ghdx
gnuit. m sccondary schouls. la fact 7.2% of the cespundents suggested that discussion of careers should begin w kindecgatien, 2.7%

the first grade, 1.0% the second grade, 2.2 % the third grade, 2.2 % che fourth grade, 5.3% l:hc.ﬁfg'gxsdc 12.1% siath grade,
md i0.4% the scventh grade. Nonc of the cesponding urganizatons sugngd that carcer discussivn shouid begin as late as Je senior
yeaz of college. In facy, 95.7% of che surveyed empluyers suggested dhat discussion of careen begin in dhe oweifth grade of high &hou

or earlier,
rJ M * .
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What do you consider to be the single most persistent pmﬂ@7 have when nsmng college placement offices?
. R d

* ~

COMMENTS. When Listing cheu must persistent problems when vimung college piacement offices, the sutveyed employers cited the
students’ lack of informadun abuut dhein organizadons and cheir ik of preparation fot interviewing \#1). Companies were also |
aitical of students bevause they iack kavwledge abuvut pusitivns available i the empivyet’s urganzadon and were naive about the reai |
world. In several cases empluyers complained abuut the iack of Lterdture svailable to students, even’ though the empluycet sent the
literature ahead, In ac ftast four instances, the empioyer sent Leerature abuut dhe company, but the wformadon was stulen vt mis
placed, and sume studenos weren't abie o find any nfurmationprive w the interview. The empivyers neat criticism gas peoot et
viewing facilides. In (22, cases, cmpluyers cited dus inadegquacy. This was [ollowed by complamnts abuut puot parking Zrangements (21,.

When judging placement persunael, they cited lack of professionalism and inepiness (2), insufficient ot overloaded staffs {57, a puot
quality of staff (5}, a lack of dme to walk o recruiters ot absentecism of placcment directors (11, and vne cied discouttcous place- |
ment personnel. . .

In judging placement facilities, puut iterviewing facilities and parking were the must often critiqued. These were folluwed By rushed
sch es (2, thp lack of good interviewing dm‘ép\,and the lack of telephone availability, (1. Od che lighter side, two different em
ployers mentioned poor coffee in placement offices. : ';\ _
Considering placement vperations, the employers cited a iack of organization (13,, and courdinadon. One mentioned thatStdents
somcumes feel like a herd of caule being handled i placement offices. Iwo empiovyers cited the sdents’ poot atttude wward che
placcment office and wurk in general. Aliso mendoned was puut communication, stadents aut being infurmed abuut company dates,

y and also magmnai commonicanuns between recruiters and placement officers 7). They also menuoned the lak of wformauun and
preparadon from smdenes, More and beust career counseling was suggested by a few empioyers. Berter scif sureening by students was
also recommended (4). . ) ; .

\ When making faculty wntacts, the employers aceded a list of important persvas va campus, and they suggested chat chis is sumetimes
; not available through placement offices, On several respunses, the problem of " no shuws™ was listed (13). Also students are some
ames not on ame for interviews ut they sometumes armive without resumes. Sume employers mentioned dhat graduates with o many
uppurtunucs arc sumeumes spuiled and irespunsibic. A few empioyers (8) suggesied that sundents du avChave Jeary defined careet
goals, Onc medtivned chat candidates are sumenmes dressed improperly, and three (3 suggesied that forms used by placement offices
are nut always cunsistent wich thuse used by other colicges and universicies, Sumetunesahe iack of prescreening services is a problem
\J). Another goup of cmployens (3, suggested that applicauuns and resumes are not available o recruiters 3 o 5 days ahead of
interviewmg dates so they may highlighs chese materiais for the campus mictview. They aiso mendoned e wend anay from vrgan

" ized lunches with faculty members (2). . )
vther problems are an madequate supply ofuc;hniui gaduaces (2, partially filled scheduies (1, and interviews chat are Loy short 3.
. ‘ ' ’ >

.

There are always aumbens of students who interview just wo practice and are nutrru.l}, interested in pusitions. This was cited (11).
The company s idennty on campus was anather problem mendoned by a few {6). Idendfying skilled, realistic, highly motivated, and
- coqupetent people, especially those who did not sign up for interviews was 2 problem (12).

Getung d'ne/r-i-ght individuals on smeerview schedules was aiso listed (.. wrung gaduation term, wiung ddz.cmhip, wrulig majups, and
wrung degree icvels) (30). Another was dhe difficuity in a few cases of finding qualifiecd minoricy cdhdidates and sumctimes women
graduates (6). N

Along the same line, at jeast sia,\6) cmployen wanted to see dhe achicvers withoat being wverwhelmed by uaqua.liﬁ:d candidates,
while keeping peace with the placement offices and maintaining & respectable image on campus. - i

- ¢
in st ieast five nstances \5), empluyen complained chat students don’t know how o scll themselves. They lack preparation for the
.interview, fail w read company fiteranme svailable in che placement office before the interview, and lack career diregtion.

‘in genersd though, the recruiters were pleased widh services received from placement offices throughont the country. They cim
mended placement offices for making a redl cffort w covperawe and make the system work. These employers (35) had ou problersh

7~

, with prt offices. _
OBSERWATIUNS. The surveyed empivyers pruvided several eacellent tegul:'nmcndadum fur imptuvement of p}uunem services
sround the country. Many of these should be serjbusly considered. "
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H ’ EMPLOYERS RESPONDING TO SURVEY : .
<A- , -C- . ‘ -F-
Abbott Laboratories - CAl - F Joseph Lamb Company
Abex Corporation CLPFrost& Sons Famous-Barr Company
Abitibi Corporation . Canonie Offshore -General Deposit Insurance )
»  ACME-Cleveland Corporation Carnation Federal Highway Administration
Aetna Life & Casualty Ceco Corporation . Federal Land Bank .
Agway Incorporated Celanese Corporation Federated Mutual Insurance
AIR Products & Chemicals Incorporated® Cenex Fema Corporation ,
AIS Construction Equipment Cessna Aircraft ' " Fermi National Acceleratpr Laboratory
Alexander Grant & Company » Champion International Corporation First American Bank
Allen Bradley Company Charles Stark Draper First Finan Group >
Allis ChalmersCorporation Chrysler Corporatipn First National Bank St Paul ~
Alma Products - . CibaGeigy Corporation . ' Florida Steel Corporation
Alud_mlcr Melvoin & Glasscr City National Bank Ford Motor Credit Company
American Federal Savings/Loan City of Los Angeles Foremost Insurance Company +
Amequn Electric ??wcr Clack Division Dresser Incorporated - Formation Incorporated -
American General Life v Cleveland and Electric Hlumination Fort Worth National Bank
Amenda Hess Corporation Climax Molybdenium 'Y Foxboro Company,
American Electric P Comptrol of Currency Furrs Cafeterias Incorporated
s American Hospital ly Cone Mills Corporation : -
American Managemcie Systeme Consolidated Natural Gas —%G- -
Amoco International Oil Company Consumers Power Company
Anderson Clayton FDS Continental Grain Company Gab Business Service
Aramco Incorporated Continental Illinois Bank Langos ' *
Armour & Company oL Cooper Energy Service . Gurden Miliew
Armstrong Machines Coopers & Lybrand , Gaxx Corporation
Arthur Anderson & Company . Coors Industries Genéral Motors Corporation
t Arthur Yougg & Company ¥+ CordisDow Corporation General Telephone Company Wisconsin
Atchison Topeka & SA . Corning Glass Works General Tire & Rubber Corfipany
. ! : Crowe Chizek & Company ° Gengva Corporation
. . . *B- »  Genrad Incorporated -
? Vs . *D- Gerbel Maki and Butzbach
BF Goodrich Chemical Company T \ Gerber Products Company
BPGoodrich Company Danielson Schultz Gilbert Robinson Incorporated -
- Babecox & Wilcox . - . Danners Incorporated 1 . Gilbeft/Commonwealth
is¢he Corporaton Dart & Kraft, Incorporated T Goodyear International Corporation
" Mank For Cooperative Davey Tree Expert Company ‘Goulds Pumps Incorporated
Bank of Commonwealth Davy McKee Corporation, Guardian Industries
BASF Wyndotte Corporation  * Defense Commercial Engineering Co Gulf Oil Corporation /
Becton Dickinson : Defense Mapping Agency e
* , Beech Aircraft . DeKalb Agri . s T -H-
. Belks Stores Service Deloitte Haskins & Sells ~
Bell & Howeli Coripany | Detroit Bank & Trust - . HCPrange Company
) Bell System Detroit Police Department ©  * . Halliburton Services
Bernard Loving & Company Diamond Shimrock Corpotation Hallmark Cards Incorporated
. Betlilchem Steel Corporation -Donnelley Mirrors” Harfis Corporation Data 52
Bishop Buffets Incorporated Drave Corporation . Hartland Schools
' Black & Veatch Dresser Industries Henry Ford Hospital
Bloom Engincering Company . . Herman Maclean & Company
Bob Evans Farms Restaurants - -E- Hewlett-Packard Company
Boeing Company *, * Hilshire Farm Company’
" Bonnic Bell . E & & G Idsho Incorporated Hilton Hotels Corporation )'
_ Booker Associates Incorporated E R'Squibb & Sons Homewood Gorporation -
3 . Booz Allen & Hamilton ESL Incorporated .Honeywell Incorporated
< Boston Edison Eastman Kodak Compmy Hooker Chemical & Plastics
‘ Bridgeport Spaulding Public Schools Eaton Corporation o Hopper Associates - .
Broder Feinberg Suke Edison Brothers Shoe ~ Horace Mann Education+
. Brown & Root Incorporated Edueation Testing Services HortorNurserics :
Budd Company ' Eli Lilly & Company Host Enterprise! Incorporated
Bunker Ramo Corporation Emerson Electric Company Host Intemational Incorporated
- Burlington Northern Emst & Whinney - - S ughes Aircraft
Burroughs Corporation - Essex Group Incorporated 'S’:gcrford Cooper
Evans cts Company . Hywtt Hotel Corporation »
: Ex dustries Incorporated Hygrade Foad Products .
o, Exxon Comparny USA * . Hyster Company

. .
' . ~
.
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‘1 Magnin % Company v
IC Industries Incorporated
Idaho First National Bank .
Hllinois Agricultural jation,
Hlinois Department T

Illinois Power Company

Indiana & Michigan Electric Company

Information International
- Inland Steel Company &
Intercontinental Hotels

Internatignal Multifoods Corporation

ITT Aerospace Optical Division-
ITT Business Communication
rrr Gilfillan

-J.'

J B Robinson Jeweler

J Hancock Mutual Life

J Ray McDermott & Company

J Riggings Incorporated

J Walter Thompson Company
. Jackson Laboratory -

. Jacobson Stores Incorporated

Jervis.B Webb Company
Jebar Incorporated . -
John H Harland Company‘
J ohins Mansville Corporauon

-K-

KCL Corporation
Keceler Brass Company

* Keithley Instruments
Kent-Moore Corporation
Kinark Corporation

" Koch Refining

Kohl’s Department Stores

N © L -
Laventhol & Horwath
Lear Stegler Incorporated
Lettuce Entertain You

Levys

Libbey Owens Ford Company
Life Of Vi

Limbach Company

Little Caesar Enterprises
Lockheed

Lockhecd Missiles

- Lockheed-California

Lyle D Hepfer & Company
Q. ~ - M -
M O'Neil Com nny
MIT Lincoln
* Maccabees Muﬁul Life
Pan
Hurdm:;u
Majers Corpotation’
Mansgementinformation

o Manufacturers Hanover

o,

ortation
Hlinois Environmental Protection Agency

61-

Manufacturers Hanover Mortgage
Mariannes

Markem Corporation

Marquis Hotels & Restaurant
Marriott Corporauon
Marriost’s Great AMF
McCafferty & Hogan
McDonnell Douglas

McGraw Edisori Company
McLouth Steel Corporation
Mead Johnson,& Company’
Mellon Bank

Memorex Corporation
Mercantile Trust Company
Mercy Hospital -

Metcalf & Eddy Incorporated
Michigan Dept of Natural Res
Michael Reese Hospital
Missouri Pacific Railrpad
Moore Products Company
Moorman Feed Mane Company
Morrison\Incorporated ~
Morse Chain Division

Motor Wheet Corporation
Motorola Incorporated

Mt Sinai Hospital Cleveland |
Muskegon Piston Ring

% . °N-

NASA Amcs Resources Center
NASA Lewis Resoufrce Center
NCR Corporation

Nabisco Resources & Development

Nash Finch Compiny
National School Studios
Natiorial §gcurity Agency
Naval Air Station

Naval Weapons Center
Neiman Marcus

Nekeosa Papers Incorporated

New York State Dgpt Transportation

New York State Insuragce Dept:
Norfold Western Rail

"Northern Indiana Public Services

Northern Natural Gas
Notthrup King & Company
Noteman Pierce Cox

Y R
Ohio Bicycle Division Huffy

Peat Marwick Mitchell

Pennsylvania Civil Service Commission

Peoples Gas Light Company
Pfizer Genetics

Phillips Petroleum ’
Phoenix-Mutual

Pittsburgh National Bank
Plante and Moran

Procter & Gamble .
Production thdlt Assocmtlon
Professional Service Industries
Pullman Kellogg -

. -R-

R R Donhclley & Sons
Racal Milgo Incorporated
Radian Corporation
Radisson Hotel

Rauland Division Zenith
Raytheon Company

Robson Osburn & Company

Reliarice Electric Company
Republic Packaging

Reynolds Mctal Company
Richards Manufdcturing Company
Richardson Vicks Incorporated
Rockwell International

Rockwell International Auto

" Rodeway Inns International '

Rust Engineering
Ryan Homes Incorporated
K -S-

-

§'C Johnson & Sons Incorporated

+- Saga Corporation
. Saint John Hospital

Samsonite Corpdradion
Santa Fe Railway Company
Sargent & Lundy Enginecrs
Savon Drugs Incorporated
Schneider Transport
Scientific-Atlanta
Scovill Incorporated

* Sentry Insurance Corpoﬁuon

Ohio Dept Adniinistration Services

Old Kent$ank Trust
Omark Industries -
Osco Drug Incorporated
Owens Corning Fiberglass
Owens Mllinois Incorporated

\ . -p-

PPG Industries « —
P: Bank & Trust

Par olog\Corpomuon
Parke Davis

Payl Revere Lifc Insurance

Peabody Coal Company

. 81
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Shell Companies ( -
Shillitos .
Southwestern Company
Southwestern Public Service
Spetry New Holland

Sterling Witithrop

Strictural Dynamic Re¥Surces

Sun Company Inc0rporatcd
Sunbeam Corpdration
Sunbeam Plastics

* Sundstrand Corporation "

Systems Rescarch Incorporated

-F-

I Miller Corporauon )

Tektronix Incorporated
Tenneco Automotive

Texas Utilities Service -
Thioko! Corporation Wasatch
Timken Company

-

»
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Trans World Airlines
Transco Companics .
A Travenol Labs ' .
o« - Tumer Construction )
Tyler Refrigeration "
. Tynishare Incorporated
. .-U .
Union Paeific
= United Energy Resources »
United Telephone Ohio ‘
> Universal Ol Products
. University of chhxgnn
~ Upjohn Comnny‘
L. Us AcuonIVisn/Peace Corps
N © US Air Foreé
US Department of Commerce
* . USDepartment of HED
- US Fire Jnsurance (ompanies
US Gypsum Research .
7/ 1 USH "Revenue Service .
L USManncCorps
US Patent & Trademark
US Postal Rate Cginmission -
- +  US Smithsénian Igst:;ute .

}"'~' ' ' m'b‘

A T ,ch!echmufzctunng Company
;- 'deosh Brothers.
J . ’ . W v
v ’ ‘
. , +W B Johnson Propertics
Wausau Insurance Gompmm
o West Company Incorporated
Tk Westin Hotels
o Westinghouse Electjjc Compan‘i
. / . Weyerhauser Compiny -
;3 R Whe;l Horse Prpducts
Wickes Lumber Company
wmkelmans *
v 6 e ,
.. -
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